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1. lHosicHUTEJBLHASA 3AIUCKA

1.1. Heapb u 3202494 AMCHUTIMHBI

Henab0 Kypca WHOCTPAHHOTO sI3bIKa SIBISIETCS MPOGeCcCHOHAbHAS MOATOTOBKA
CTYJIEHTOB (OPMHUpPOBAHME Yy CTYICHTOB HEOOXOJMMON KOMMYHUKATUBHOM SI3BIKOBOMA
KOMIIETEHIIMH, a TaK)K€ BBICOKOTO YPOBHSI COIIMAIbHON U MpodecCHOHaIbHON aJanTaiu,
YTO mpenoaraet (GopMUpPOBaHKE BCECTOPOHHE PA3BUTOM JTMYHOCTH, CHOCOOHOM OTBEYATh
Ha BBI30BbI COBPEMEHHOTO OOIECTBA M HWCIOJB30BaTh 3HAHMS, YMEHHS W HAaBBIKH,
NOJIyYEHHBIE B X0J1€ O0yUEHHUS.

3agauM IUCLUUIIIMHBL:

. Pa3BUTh yMEHHUE MHUCHMEHHOIO (YTEHHUE, MUCHhMO) U YCTHOTO (TOBOpEHHE,
ayJIMpOBaHUE) UHOS3BIYHOTO OOILIEHUS;
. yMeTb coOupaTh, 00pabaTbiBaTh M HHTEPHPETUPOBATH C  HCIOJIH30BAHUEM

COBPEMCHHBIX I/IH(I)OpMaI_II/IOHHLIX TEXHOJOrui JaHHBIC HAa MHOCTPAHHOM A3BIKC, HeO6XO,I[I/IMBIe 151
(bOpMI/IpOBaHI/ISI CY)KIICHI/II;'I 10 COOTBCTCTBYIOIIUM COLHAJIbHBIM, HAYYHBIM U OTUYCCKUM HpO6JI€MaM;

. OBJAJCTh HAaBBIKAMU MYyOJIMYHOM pEeUYd U apryMeHTaluu [Jis BEACHUS
TTUCKYCCHH;
. HAay4YUThCA AaHAJIM3UPOBATh TEKCThl COLMAIBHO 3HAYUMOIO COJIECpKaHMUS,

aHHOTUPOBATH U pedeprpoBaTh HAYUHYIO JIUTEPATYPY;
® HAy4YuTbCAd CTPOUTHL CBOC PEUYCBOC M HEPCUYCBOC IIOBCACHHUC B COOTBCTCTBHU C
COILMOKYJIBTYPHOU CIenU(UKOI CTpaHbI U3y9aeMOTO S3bIKA;

o OBJIa/IeTh HABBIKAMM IMMCBMEHHOTO U YCTHOI'O IIepeBoJila TEKCTOB
OOIIEKyJIbTYpHON HANPaBIEHHOCTH.

Pa3BuBaromiast 1enb oOyueHMs MPEANOJIaraeT TaKyl OpraHM3aluio O00ydeHHs
MHOCTPAaHHOMY SI3BIKY, KOTJIa YYHTBHIBAIOTCS WHTEPECHI, HHIUBHIYaJTbHO-INYHOCTHBIC
0COOEHHOCTH U MOTPEOHOCTH 00y4aeMoro, KOrjaa CTyACHT BBICTYNAET KaK MOJHONPAaBHBIN
YUYaCTHHUK Ipolecca 00y4eHusi, TOCTPOSHHOTO Ha MPUHIUIIAX CO3HATEIILHOTO MapTHEPCTBA
U B3aUMOJCWUCTBUS C JAPYTMMM CTYIAGHTaMH W C I[pernojaBaTeieM. OJTO BeIeT K
MHTEJUICKTYyaJIbHOMY DPAa3BUTHIO JIMYHOCTH CTYZIEHTA, OBJIAJCHUIO UM ONpEAEICHHBIMU
KOTHUTHBHBIMM TIPUEMaMHU JUIS OCYIIECTBJICHUS MO3HABATENIbHOM KOMMYHHMKATHBHOU
JEATeNbHOCTH, (OPMHUPOBAHUIO COLUAIBHO-TMYHOCTHBIX ~KOMIETEHIHH, pPa3BUTHIO
CaMOCTOSITENTBHOCTH CTYJI€HTa, €r0 TBOPYECKON aKTUBHOCTH, OPraHW30BAaHHOCTH, JTUYHOMN
OTBETCTBEHHOCTH 32 pe3yJbTaT 00y4eHus, yMeHHto paboTaTs B KoMaHze. BociuraTensHOI
[EeNbl0 Tpu OOYYeHWHM HMHOCTPAHHOMY S3BIKY SBISETCS (OpPMHUpOBAaHHE y CTyICHTa
MHUPOBO33PEHUS, TPEANOIATAIONIETO YBAKUTEIHFHOE OTHOIIEHHE K TYyXOBHBIM IICHHOCTSM
CBOCH CTpaHbI M OOMIEKYIbTYPHBIM OPHEHTHPAM.

1.2. TlepeyeHb NJIAHUPYEMBIX Pe3yJILTATOB 00y4YeHHUsI O TUCIHUIIJIMHE, COOTHECEHHBIX ¢
HHAUKATOPAMH J0CTHKEHUS KOMIIETeHIH I

KoMmnerenuus Nuauxaropsl Pe3yabTaThl 00yYeHUs
(Kol ¥ HAMEHOBaHUE) KOMIIeTEeHI U
(K01 1 HANMEHOBAHUE)
YK-4 VK-4.1 3HaTh:
Crioco0eH NpUMEHSTh Brnageer cuctemoit HopM - COCTaBHBIC 3JIEMEHTBHI TBOPYECKOTO




COBpPEMEHHbIE
KOMMYHHUKATHBHBIC
TEXHOJIOTHH, B TOM YHUCIIE
Ha UHOCTPAHHOM(BIX)
si3bIKe(ax), IS
aKaJIeMHYECKOro 1
npodeccuoHaIbHOTO
B3aUMOJICHCTBHUS

PYCCKOTO JIUTEPATypHOTO
SI3BIKA, POJTHOTO SI3bIKA U
HOpMaMH UHOCTPAHHOTO (-
bIX) sI3bIKA (-OB)

NOTEHIMaja  4eJloBeKa, OCHOBHBIE
HanpaBJICHUS npogecCuoHaIbLHOTO
CaMOpPa3BUTHS, CAMOPEAIN3ALINY;

YK-4.2

Hcnosnb3yer
HH(POPMaIMOHHO-
KOMMYHHKAITIOHHBIC
TEXHOJIOTUH TIPH TTOUCKE
HE00X0AUMOM HHpOpMaUU
B IIpOIIeCCE PEIICHUS
CTaH/IAPTHBIX
KOMMYHUKATHBHBIX 337124
Ha rOCyIapCTBEHHOM U
WHOCTPAHHOM (-bIX) SI3bIKaX

3HATE:
— cnenu(uKy apTUKYISALUU 3BYKOB;
YTCHUE TPAHCKPUIIUU; OCOOECHHOCTH

WHTOHAIIUW, AaKIEHTYalluu ¥ pUTMa
HeWTpanbHOW  (OBITOBOM) peun B
WHOCTPAHHOM  SI3BIKE; OCOOCHHOCTH
MIPOU3HOILICHHUS, WHTOHAIIUN u
aKIEHTyallud,  XapakTepHble s
chepnr po¢eCCHOHATBHOM
KOMMYHHKAITIH;

— 0a30ByI0 HEUTpaIbHYIO (OBITOBYIO) U
TEPMUHOJIOTHYECKYIO JIEKCHKY;

— 6a3oBble rpaMMaTH4eCKHe
KOHCTPYKIIUU U (DOPMBI, THITMIHBIC JIS
HEUTpaTbHOU (6BITOBOI) peun;
rpaMMaTHYeCKHEC  KOHCTPYKIMH |
dbopMsI, MIPUCYIIIHE MOIBS3BIKY
CHEHUATBHOCTH;

—  cBOOOJHBIE W YCTONYMBBHIE
CIIOBOCOUYETAHUA,  (Pa3eoNOTHIECKHE
€IMHULIBI, XapaKTepHble i cepbl
OBITOBOM u npodeccuOHaTBHON
KOMMYHHKAIIH;

— OCHOBHBIE
CJII0BOOOpa30BaHMUS;
—KJIacCUpUKaLK0  (QYHKIMOHATBHBIX
CTHIIEH peun u OCHOBHBIE
XapaKTePUCTUKH U OCOOCHHOCTHU
00UXO0THO-TUTEPATYPHOTO,
ouUIIMaTHEHO-IETIOBOTO,
CTWIIEH U
JTUTEPaATYPHI;
— WCTOPHIO, KYJIBTYPY H TpPaIUIIUU
CBOCH CTpaHbl M CTpaH H3y4aemoro
SI3BIKA

CIIOCOOEI

Hay4HOI'0
CTUISL  XYHOKECTBEHHOU

YK-4.3

CB000OIHO BOCIIPUHUMAET,
aHaAJM3UPYeT U KPUTUUECKU
OILIEHUBAET YCTHYIO U
MUCHMEHHYIO JIEJIOBYIO
MH(}OPMALIHIO HAa PYCCKOM,
POJHOM M MHOCTPAHHOM (-
bIX) sI3bIKE (-aX)

YMmern:

— BBIAGISITH W XapaKTepH30BaTh
npoOsiieMbl COOCTBEHHOTO pPa3BUTHS,
dbopmynupoBaTh uenu

npo(ecCHOHANBHOTO ¥ JIMYHOCTHOTO
pa3BUTHS;

YK-4.4

Bener nenoByro nepenucky,
YUUTBIBast 0COOEHHOCTH
CTUJIIUCTUKHN O(i)I/IHI/IaJ'II)HBIX

Baanern:

- HaBBIKAMHU MPUOOPETEHUS YMEHUU H
3HAHUH, OCHOBHBIMU npuéMamu
TJTAHUPOBAHUSA )44 peanuzanuu
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n HCO(i)I/IHI/IaJ'IBHI)IX IIHCEM,

HEOOXONMMEIX BHAOB JEITCIBLHOCTH,

COILIMOKYJIbTYPHBIE CaMOOILICHKHU npodeccuoHambHOMI
paznuuus B popmare JIeSITEIbHOCTH; MOIX0JIaMHU K
KOPPECHOH/ICHIIUU Ha COBEPILICHCTBOBAHUIO TBOPYECKOTO
rocy1apCTBEHHOM (-bIX) U MOTEHIIKaa.

WHOCTPAHHOM (-bIX) SI3bIKaX

YK-4.5 YMmerh:

Bener ycTHbIe en0BBIE
pa3roBOphHI HA
TOCYJapCTBEHHOM U
WHOCTPAHHOM (-bIX) sI3BIKaX

— mudPpepeHIPOBATh HHOSI3BIYHYIO
JICKCUKY 110 cepaM MPUMEHEHHS
(meiiTpasibHas / OBITOBAS,
oOmeHay4Hasi, o(pUIHAIBHO-EI0Bas,
TEPMHHOJIOTMYECKas);

— COOTHOCHUTH SI3BIKOBBIC CpEICTBA C
KOHKPCTHBIMU IIOBCCIHEBHO-
OBITOBBIMU CUTYAIUSIMH, YCIOBHSIMHU U
HesIMA, a Takke C  HOPMaMH
npoeCCUOHATBHOTO peueBoro
IIOBCACHUA, KOTOPBIX
NPUICPKUBAOTCS HOCUTEIH SI3bIKA;

— paboraTh c/Han TEeKCTaMU
CTPAHOBEIYECKOM, OOLICHAyYHOU U
po¢eCCHOHAIbHON HAMpPaBJICHHOCTH B
HEeNAX  aJeKBAaTHOM  MHTEpIpETaIlHU
MIPOYUTAHHOTO MaTepUAIIA;

- MOHUMATh
MOHOJIOTHYECKYIO/ TN aTOTHIECKYIO
peub, B  KOTOPOH  HCIOJIb30BAHBI
HauOoJiee ynoTpeOuTeNbHbIE JIEKCUKO-
rpaMMaTHYECKHe KOHCTPYKIIUH,
XapaKTCPHBIC OJI1 KOMMYHUKATUBHBIX
CUTyalluii TIOBCEHEBHO-OBITOBOTO H
MpoeCCUOHAIIBHOTO OOIICHHS;

— IIOHUMATh " IIPABUJIBHO
MHTEPIPETUPOBATH HUCTOPUKO-
KYJIbTYPHBIE SIBJICHUS CTpaH

M3y4aeMOTo f3bIKa, pa3oupaThCs B
00IIECTBEHHO-TIOJINTHUYECKUX
WHCTUTYTaX dTHX CTPaH.

YK -4.6

JleMOHCTpHUpYyET yMEHHE
BBITIOJIHATH MIEPEBOJL
TEKCTOB Pa3INYHOIO
00BbEMa U CTUIIMCTUKH C
WHOCTPAHHOTO (-bIX) Ha
rOCyJapCTBEHHBIN SI3bIK, a
TaK)Ke C TOCYAAPCTBEHHOTO
Ha UHOCTPaHHBIN (-bI€) A3bIK

(-m).

Baapners:

—  0a30BBIM  HabOpOM  JIEKCUKHU
(HeTpanpHOM / OBITOBOM,
oOIIeHayYHOH M TEPMHUHOJIOTHYECKOU
HAIPaBJIEHHOCTH);  SI3BIKOM  Pa3HbIX
J)KaHPOB  HAay4HOM M  CIPABOYHOH
auTepaTypel  (CTaThbH, MOHOTpaduu,
OI0JUIETEHH U Apyras JOKYMEHTaIus);
— 0a30BbIM HabOPOM TpaMMaTHYECKUX
KOHCTPYKLUH,  XapaKTepHBIX  JUIA
OBITOBOM, oOuieHay4HON "
CIEIMAJILHOM JINTEPaTypHI;

— HaBBIKaMH 4YTeHUs (IPOCMOTPOBOTO,




03HaKOMHUTEITFHOTO, MTOUCKOBOTO,
M3Yy4Yalollero);

- OCHOBHBIMH BUJIAMU
MOHOJIOTUYECKOTO  /AMaJIOrHYECKOTr0
BBICKa3bIBaHUS OBITOBOTO,
00IIeHayYHOTO U TPO(ECCUOHATILHOTO
XapakTepa;

— mpuemMamu  pedepupoBaHUS U
AHHOTHPOBAHUS TEKCTOB
poecCHOHATLHOM HAIIPABICHHOCTH;
- MEPEeBOTYCCKIUMHU HaBBIKAMU
(ycTHBIIH/ HHUCbMEHHBIN TIEPEBOT
TEKCTOB npoeCCHOHATHLHON
HaIPaBJIEHHOCTH);

— METOAMKOW W TpHEeMaMH IepeBoja
(pebepaTuBHOTO, TOCIOBHOIO);

— HaBBIKAMHM M METOJMKOW TTOMCKa

CTPaHOBEIYECKOM 31
npodeccuoHanbHOM uHpOpManuy,
MOJIB3YSCh PA3JIMYHBIMH HUCTOYHHKAMU
(B TOM qucie, pecypcamu
nH(pOpMaIMOHHO-
TEJIEKOMMYHUKAITMOHHON cetn
HHTepHeT);

— TUCbMEHHOW (opMOil s3bIKa B
pamMKax, 00s13aTebHBIX JUIst

OCYILIECTBIICHUSI ~ TPOQEeCCHOHATBHBIX
GyHKUMH M HayyHOH JAeATeNbHOCTU
(mamucanue TE3HCOB, cTaTew,
pedeparoB, aHHOTaUMH, JOKJIA/IOB,
pereHs3ui, u T.11.);

— OCHOBaMH MNyOJIMYHOW peun U
0a30BbIMM  IIPUEMAaMU  OPATOPCKOIO
HCKYCCTBa.

1.3. MecTo iucuMIIMHBI B CTPYKTYpe 00pa3oBaTe1bHOM NPOrpaMMbl

JucuumnuHa (M00y1b) OTHOCUTCS K 00s3aTeIbHON YacTH OJI0Ka AUCHHUILIINH y4eOHOTO IIaHa.
JIJ1st OCBOEHUS TUCITUTUIMHBI HEOOXOJMMBI 3HAHUSI, YMEHHUS M HABBIKK B TOM 00beMe, KOTOPBIH
MPeIyCMOTPEH HOPMAaTUBHBIMH TPEOOBAHUSIMHU MO0 MHOCTPAHHOMY SI3bIKY MporpamMm OakanaBpHara.
B pesympTaTe OCBOCHHS JUCHHMIUIUHBI (OPMUPYIOTCS 3HAHWS, YMEHUS W HaBBIKH,
HEO0OXOIUMBIE JIJISl PacIIUPEHHUS] KPYro3opa CTYIEHTOB, MOBBIIICHUS YPOBHS MX OOIIEH KYIbTYpHl U
o0Opa3oBaHMsl, a TAKXKE KyJIbTYpPhI MBIIIJICHHUS, OOIICHUS U PEUH.

2. CTpyKTYypa THCHUTLTHHBI
O6mas TpyA0E€MKOCTh TUCHIUIUTHHEI cocTaBisieT 3 3.¢€., 108 akagemuueckux vaca (oB).

CTpyKTypa JUCHUILIMHBI JJI51 04YHO-3204HOI (popMBbI 00yUeHUA

O6bemM guctUIIMHBI B (GOpME KOHTAKTHOW pPAabOThI OOyYaromuxcsi ¢ TeAarormiecKuMu
paboTHUKaMu ¥ (WIK) JHUIIAMH, TPUBIEKAEMBIMH K peaiu3aluud o0pa30BaTelbHONW MpOTrpamMMbl Ha
WHBIX YCJIOBHSX, PU MTPOBEICHUH YICOHBIX 3aHATHMN:




Cemectp | Tun yueOHBIX 3aHATHIA KonnuectBo
4acoB
1 IIpoBepounbie paboOTHI 24
1 Kontpoms 18
Bcero: 42

O06beM TUCHUIUTMHBI (MOIYIIsI) B JOpME CaMOCTOSATEILHON pabOThl 00YIAFOIITUXCSI COCTABIISET
66 akamemuueckux yaca(oB).

CTpyKTypa JTUCHUIIMHBI JJs1 3204HOI (popMBbI 00yUeHUs

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl 0OydYaloImUXCS C MeJarornyecKuMu
paboTHUKaMu ¥ (WIIK) JHUIIAMH, TPUBIECKAEMBIMH K peaau3allid 0Opa3oBaTEIBHON MPOrpamMMbl Ha
MHBIX YCJIOBUSIX, IPU MPOBEACHUH YU€OHBIX 3aHSATHH:

Cemectp | Tun yueOHBIX 3aHATHIA KonnuectBo
4acoB
1 [TpoBepounbie paboThI 12
1 Kontpounb 9
Bcero: 21

O0beM AUCHHUIUTUHBI (MOJTYJIsI) B JOPME CAMOCTOSITSIILHON paOOThl 00YYAOIIUXCS COCTABIISET
87 akamemuueckux yaca(oB).

3. Coep:xaHue U CUUTLINHBI

Ne | HaumenoBaHue pasaena | Coaepxxanue
AUCHUTLINHBI

1. [ Human Resource | OcHoBHBIE TIOHATHUA B cdepe ympaBiIeHHUS MEPCOHATIOM.
Management. Human | YenoBeueckuii  kamuTan  (4EJIOBEUYECKHE  PECYPCHI).
capital. The 4 Ps of HR. | I'naBubie TeHaeHIMN 1 BbI30BHI B YII.
Major trends and | I’ pammamuxa: Present Tenses
challenges in HR

2. | Organizational  Structure | CtpykTypa opranm3anuu. [Iporiecc Haitma 1 €ro dTarbl.

and Recruitment

I'pammamuxa: Past Tenses

3. | Pay and Benefits

Omnata Tpyaa. Buasl kommneHcauu.
I'pammamuxa: Future Tenses

4. | lIssues in the Workplace.
Conflicts. Layoffs

[TpoGembl Ha paboueM MecTe U CIIOCOOBI UX pa3pelIeHus.
I'pammamuxa: Types of questions

5. | Employee retention | Ctparerun yaepskaHus COTPYTHHKOB.
strategies. Employee | I pammamuxa: Reported speech
turnover.

6. | Management Styles. | Ctwm ynpaBienus nepcoraaoM. MoTuBanus
Motivation I'pammamuxa: Modal verbs

7. | Telephoning: making and
taking calls, messages,
checking, clarifying, active
listening,  arranging
meeting, and complaints.

TenmeoHHBIC TIEPETOBOPHI: KaK OTBETHTh HA 3BOHOK,
nepeaaTh/OCTaBUTh  COOOIEHHE,  IOJYYUTh/YTOUYHUTH
CBEJICHHSI, TOTOBOPUTHCS O BCTPEUE, BEIPA3UTH JKAI00Y.
I'pammamuxa: Passive

8. | Emails: internal, and
commercial.

Customer

enoBass  mepenucka MO JJEKTPOHHOW  MOYTE:
odunmanbHple, MONyopUIMAIbHbIE, BHYTPEHHHE M Jp.
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issues, arranging a | cooOIIeHHST; pacChUIKA.
visit/meeting. I'pammamuxa: Conditionals
9. | Meetings and negotiations | JlenoBble eperoBopbl, COOpaHUs M BCTPEUU: OpraHU3aIHs,
ITUKET, PETJIAMEHT.
I'pammamuxa: Relative clauses
10. | Making Presentations [MpaBuia PPT npesenTanuu. Onucanue rpagKoB.
I'pammamuxa: Adjectives and adverbs. Degrees of
comparison

11. | HR Strategy and Planning | Ctparerus komnanuu u crparerus YII. OcHoBHBIE

CTpaTeru4ecKre NpeuMyIecTBa KOMIaHui. / pammamuka:
Countable and uncountable nouns

12. | Workforce planning: | Ctpareruueckoe IiaHUPOBaHHE KaJPOB: KOJIHMYECTBEHHBIC
guantitative and | u pyHKIIMOHATBHBIC (IPOU3BOICTBECHHBIC) METO/IBI.
operational methods. I'pammamuxa: Make, do, have, get

13. | Hiring: internal and | [TonGop mepconana. BHemHne U BHYTPEHHHUE MCTOYHUKH.
external. Contingent | KoutunrentHas padoras cuina. OObsSBICHHE O BaKaHCHUHU.
workforce. Job ads. Career | SIpmapku Bakancuii. [louck W HaéM COTPYIHHKOB Ha
fairs. Executive search. PYKOBOJSIINE TOJKHOCTH.

I'pammamuxa: Infinitive

14. | Building an  Employer | Co3ganue OpeHna u permyTranuuu KOMIIaHUH-paboToaaTes.
Brand I'pammamuxa: Gerund

15. | Candidate Selection. | Ot6op kaHmumaroB. Pucku. AHanu3 BakaHCHH C TOYKH
Recruiting  risks.  Job- | 3penuss ¢yHkmii u 3amay. ApPXUTEKTypa BaKaHCHUH.
position-employee. Job | I’ pammamuxa: Pronouns
Architecture. Content and
Purpose of Job Analysis.

16. | Training courses: fields of | Tpenunru: noaxomel, MIaHUPOBaHKUE, chepbl MPUMEHEHUS,
application,  approaches, | paspabotka u nposenenue. PopmaiibHOE U HEPOPMATLHOE
methods, planning and | o0y4enue nepconaa.
development of a course. | I pammamuxa: Determiners
Formal VS informal
learning

17. | Performance management. | OnieHka pe3ynbTaTUBHOCTH © A((HEKTUBHOCTH TpyIa.
BARS. Performance | Cxema oOleHKM TNOTeHIMana coTpyaHuka. KapbepHble
potential grid.  Career | BO3MOXXHOCTH, TPACKTOPHUS U POCT.
paths/ladders Ipammamuxa: Articles

18. | Work-life balance. | Pabouee Bpems, rpaduk pabOTHI, peKUM TpyJa U OTABIXA.
Working hours. Flexible | Ctpyktypa koMmmaHuu W opraHusanus  pabodero
working structures. | mpoctpancTBa. YnaneHHas pabora, pabora ¢ THOKUM
Teleworking. Spaces and | rpa¢ukom u T.x1.
structures. Non-territorial | / pammamuxa: Linking words
workplace.

19. | Social Media in HR. Web | Conwuanbubie cetd u ux posb B YII. I[Togxoasl k aHATH3y
2.0. Social network | maHHBIX M3 colceTeil U MPUMEHEHHE €ro pe3ylbTaToB B
analysis. Ways of SM | kaxpoBoii momuTHKE.
usage. I'pammamuxa: Phrasal verbs

20. | HR-IT. Expert systems and | Uadopmanmonapie cuctemMbl W pemeHus s YL
user  systems. Human | Tengenuuu B pazButuu codra s YL
Capital Management | / pammamuxa: Phrasal verbs

Software: modern trends.
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4. Oopa3oBaTe/ibHbIe TEXHOJOTHH

Ne Buabr  y4eOHBIX
HaumeHnoBaHue pasjaesa . Oopa3oBaTesibHbIE TEXHOJIOTUH
n/n 3aHATHH
1 ]2 3 4
1. [Human Resource|IIpakTnueckue Pa3BuTtne HaBBIKOB uTeHHUS (IIOMCKOBOTIO,
Management. Human [3anaTus M3Y4Yalollero, AaHAJIUTUYECKOr0), YCTHOM
capital. The 4 Ps of HR. (IMayorMYeckol W  MOHOJIOTHYECKOW) U
Major trends and NUCBMEHHOW peYd TMO0Jl PYKOBOJCTBOM
challenges in HR npernojaBaress, HCIOJIb30BAaHUE ayAHo- W
BUJIEOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
PazBepuyrass Oecema ¢ oOcyxaeHUEM
JoKJ1aaa
CamocTosTenbHas
pabota KoncyneTupoBanue U mpoBepka JOMAIIHUX
3a1aHUI
2. |Organizational  Structure|IIpakTuueckue Pa3BuTne HaBBIKOB uTeHUS (IIOMCKOBOTO,
and Recruitment 3aHATUA W3YyYalollero, aHaJMTUYECKOro),  YCTHOM
(muajmoruvyeckod M  MOHOJIOTUYECKON) U
NUCbMEHHOH pedd IMOoJl PYKOBOJCTBOM
npernojaBarens, HCIOIb30BAaHUE ayAHoO- U
BUJIECOMAaTEpUAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHII.
Pa3Bepuyrass OGecema ¢ oOcyxaeHuem
JoKJ1aaa
CamocTosTenbHas
paboTta KoncyneTupoBanue U mpoBepka JOMAIIHUX
3a1aHUI
3. |Pay and Benefits [TpakTnueckue Pa3BuTHe HaBBIKOB uTeHHUS (ITOMCKOBOTO,
3aHATUSA M3Y4Yalollero, aHaJIUTUYECKOr0), YCTHOM
(Inanornyeckol M  MOHOJOTMYECKOW) U
MMUCBMEHHOW peYd TMOJ  PYKOBOJCTBOM
npenojaBarens, HCIOIb30BAaHUE ayAHoO- U
BUJIEOMATEPHAJIOB, KOMITBIOTEPHBIX
TE€XHOJIOTHUM.
Pa3Bepuyrass Gecema ¢ oOcyxaeHHeM
JoKJ1aaa
CamocTosTrenbHas
pabota KoHncyneTupoBanue U mpoBepka JOMAIIHUX
3a1aHUI
4. |Issues in the Workplace.|IIpakTnueckne Pa3zBuTe HaBBIKOB 4TeHHs (TIOMCKOBOTO,
Conflicts. Layoffs 3aHATHUSA M3YYaIOIero, aHaJUTUYECKOIr0),  YCTHOM

CamMocTosTenpHast

(mmanornyeckoii W MOHOJIOTHYECKOW) |

MMUCbMEHHOM peud MOJ PYKOBOJICTBOM
MpenoaBaTesi, HWCIOJIb30BaHHE ayauo- M
BUEOMATEPHUAIIOB, KOMIIBIOTEPHBIX
TEXHOJIOTHI.

PazBepuyrass Oecema ¢  oOcyxkaeHHEM
JIOKJIama
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pabora KoHcynbTupoBaHue u MpoBEpKa JAOMAITHUX
3aJaHuN
Employee retention I[IpakTuueckue PazButne HaBBIKOB 4TEHHUS (IIOMCKOBOTO,
strategies. Employee|3ansaTus M3YyYalolllero, AaHAJIUTUYECKOr0),  YCTHOM
turnover. (IMasorMYeckol W  MOHOJIOTHYECKOW) U
MMMCBMEHHOM pEeYd TMOJ  PYKOBOJICTBOM
npernoaBareis, HCIOJIb30BAHUE ayaHo- W
BHJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHII.
PazBepuyrass Oecema ¢ oOCyxIeHHEM
JIOKJIa/1a
CamocrosiTenbHas
pabota KoHcynbTupoBaHue u MpoBEpKa JAOMAITHUX
3aJaHui
Management Styles. |[IpakTuaeckue Pa3Bute HaBBHIKOB YTEeHHS (ITOMCKOBOTO,
Motivation 3aHATUA M3YyYalolllero, AaHAJIUTUYECKOr0),  YCTHOM
(IMayorMYeckol W  MOHOJIOTHYECKOW) U
MUCBMEHHOW peYM TOJl PYKOBOJCTBOM
npernojiaBareis, HCIOJIb30BAHUE ayaHo- W
BUJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHII.
PasBepuyrass OGecenga ¢ oOcyxaeHnem
JIOKJIa/1a
CamocTosTenbHas
pabota KoHcynbTupoBaHue M MpOBEpKa JOMAIHUX
3aJaHui
Telephoning: making and|IIpakTudeckue Pa3BuTHe HaBBIKOB dYTEHHS (IIOMCKOBOTO,
taking calls, messages,|3ansaTus U3y4alolero, aHaJMTUYECKOr0),  yCTHOM

checking, clarifying, active
listening, arranging a
meeting, and complaints.

CaMocTosTenbHast
pabota

(Iuajmoruvyeckod W  MOHOJIOTUYECKOW) U

MUCHbMEHHOM peYH TMOJ] PYKOBOACTBOM
npenojaBarens, HCIOIb30BAaHUE ayAHoO- U
BHJIEOMAaTEPHUAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTH.

Pa3Bepuyrass Gecega ¢ oOcyxaeHHeM
JOKJ1aaa

KoncynpTupoBanue M mpoBepKa JIOMalTHUX
3aJIaHUN

Emails: internal, and
commercial. Customer
issues, arranging a
visit/meeting.

IIpakTHueckue
3aHATUSA

CamMmocTosTenpHas
pabota

PazButue HaBBIKOB 4TEHHUsS (IIOMCKOBOTO,
M3Y4Yalollero, aHaJIUTUYECKOr0), YCTHOM
(Inanornyeckol M  MOHOJOTMYECKOW) H

MUCBbMEHHOM pe4Yd TMOJ  PYKOBOACTBOM
npernojaBaTelis, HUCHOJIb30BaHUE ayauo- U
BHJIEOMAaTEPHUAJIOB, KOMITBFOTEPHBIX
TEXHOJIOTHM.

Pa3Bepuyras Gecenga ¢ oOcyxaeHHeM
JoKJIaaa

KoncynpTupoBanue u mpoBepKa JOMAaITHUX
3aJaHuN

Meetings and negotiations

[IpakTrnueckue
3aHATUSA

Pa3BuTHe HaBBIKOB YTCHHUS (HOI/ICKOBOFO,
H3y4aromiero, aHaJ'II/ITI/I‘-IeCKOFO), YCTHOﬁ
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(mmamorndeckoi ¥  MOHOJIOTHYECKOH) |

MUCBMEHHOM peuyd TMOJ  PYKOBOJCTBOM
npenojaBaressi, HCIOJIb30BAHUE ayAHO- U
BUJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
PazBepuyrass Oecema ¢ oOCykIeHHEM
JI0KJ1a/1a
CamocTosTrenbHas
pabota KoHcynbTupoBaHue M NpoBepKa JAOMAIIHUX
3a1aHUN
10. |Making Presentations [TpakTuyeckue PazButue HaBBIKOB 4TEHHUsS (IIOMCKOBOTO,
3aHATUSA M3Y4Yalollero, AaHAJIUTUYECKOI0), YCTHOM
(Inasornyeckol M  MOHOJOIMYECKOW) H
MUCBbMEHHOM pe4Yd TMOJ  PYKOBOJICTBOM
npenojaBaressi, HCIOJIb30BAHUE ayAHO- U
BUJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHI.
Pa3Bepuyrass OGecenga ¢ oOcyxaeHnem
JI0KJ1a/1a
CamocTodTenbHas
pabota KoHcynbTupoBanue u mpoBepka JAOMAallHUX
3a1aHUI
11. |HR Strategy and Planning |IIpaktuueckue PazButue HaBBIKOB 4TEHHUsS (IIOMCKOBOTO,
3aHATUSA U3Y4Yalolllero, AaHaJIUTUYECKOr0), YCTHOH
(Inasornyeckol M  MOHOJOIMYECKOW) H
NUCBMEHHOW peud TMOoJ  PYKOBOJCTBOM
npenojaBaress, HCHOJIb30BaHUE ayAuo- U
BUICOMATEPUAIOB, KOMITBIOTEPHBIX
TEXHOJIOTHI.
Pa3Bepuyrass OGecega ¢ oOcyxaeHHEM
JIOKJ1a/1a
CamocTosTenbHas
pabota KoHcynbTupoBaHue M NMpoBEpKa JAOMAIIHUX
3a1aHUI
12. |Workforce planning: (IIpaktuueckue Pa3zBuTHe HaBBIKOB 4YTeHHsS (TIOMCKOBOTO,
guantitative and|3aHsTus W3y4amIlero, aHaUTHYECKOr0),  YCTHOM
operational methods. (IMaJoTMYeCKO W MOHOJIOTHYECKOW) U
MUCHPMEHHOM pe4Yd TMOJ  PYKOBOJCTBOM
npenojaBaress, HCHOJIb30BaHUE ayAuo- U
BHJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TE€XHOJIOTHUM.
Pa3Bepuyrass OGecenga ¢ oOcyxaeHHEM
JIOKJIa/1a
CamocrosiTenbHas
pabota KoHcynbTupoBanue u mpoBepKa JAOMAIIHUX
3aJaHuN
13. [Hiring: internal and|IIpaktuyeckue PazButue HaBBIKOB UTEHHUS (IIOMCKOBOTO,
external. Contingent|3ansTus M3YYalollero, aHaJIUTUYECKOr0), YCTHOM

workforce. Job ads. Career

fairs. Executive search.

(muanmoruvecko W  MOHOJIOTUYECKOW) U
MUCBMEHHOM peYr TMOJ  PYKOBOJCTBOM
MpenojaBaTelis, MCIOJIb30BaHUE ayauo- U
BHJICOMAaTEPHAJIOB, KOMITHIOTEPHBIX
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TEXHOJIOTHII.
PazBepHyrass Oecema ¢ oOCyxkIeHHEM
J0KJIa1a
CamocTosTrenbHas
pabota KoHcynbTHpOBaHHE U TPOBEPKA JOMAITHHX
3alaHUN
14. |Building an  Employer|IIpaktuueckue Pa3zButHe HaBBIKOB 4YTeHHS (TIOMCKOBOTO,
Brand 3aHATHS U3YyYaloIIero, AHAIUTHYCCKOTr0),  YCTHOU
(TMamoruYeckoif W MOHOJIOTHYECKOW) |
MUCBMEHHOM peYd IMOJ PYKOBOJICTBOM
HpernoaaBaTessi, HCIOJb30BaHHE ayauo- |
BU/ICOMATEPHAIIOB, KOMITBIOTEPHBIX
TEXHOJIOTHIA.
PasBepuyrast Oecema ¢ 0OCYyXICHHEM
JI0KJIa1a
CamocTosTenbHas
pabota KoncynbTHpOBaHHE U TPOBEPKA JOMAITHHX
3a1aHUI
15. |Candidate Selection.|[TpakTuyeckue Pa3Butue HaBBIKOB 4TEHHUS (IIOMCKOBOTO,
Recruiting  risks.  Job-|3ansarus U3y4aroIlero, aHaJUTHYECKOIr0), yCTHOU
position-employee. Job (IMayoTMYecKOol W MOHOJIOTHYECKOW) U
Architecture. Content and NUCHBMEHHOW peYd  IMO0J PYKOBOJCTBOM
Purpose of Job Analysis. npernojiaBareis, HCIOJIb30BAHUE ayaHo- WU
BHICOMATCPHATIOB, KOMITBIOTEPHBIX
TEXHOJIOTHII.
Pa3Bepuyrass OGecema ¢ oOcyxaeHuem
JI0KJIa1a
CamocTosTenbHas
pabota KoHcynbTHpOBaHHE M MPOBEPKA JOMAITHHX
3a1aHUI
16. |Training courses: fields of|[IpakTnyeckue Pa3Butne HaBBIKOB UTEHHUS (IIOMCKOBOTO,
application,  approaches,|3ansaTus W3y4amIero, aHaIUTHYECKOT0),  YCTHOM
methods, planning and (IMayoTMYeckoil W MOHOJIOTHYECKOW) U
development of a course. MUCBMEHHOW pe4yd TMMOJ  PYKOBOJICTBOM
Formal VS informal IpernoiaBaTessi, HMCIOJIb30BaHUE ayAuo- |
learning BHJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TE€XHOJIOTHUM.
Pa3Bepuyrass Gecega ¢ oOcyxaeHHEM
JI0KJIa1a
CamocTosTrenbHas
pabota KoHcynbTHpOBaHHE W TMPOBEPKA JOMAITHHX
3a1aHUI
17. |Performance management.|IIpakTuueckue Pa3BuTHe HaBBIKOB uTeHHUS (ITOMCKOBOTO,
BARS. Performance|3ansTust M3YYaloIllero, aHaJIUTUYECKOr0), YCTHOM
potential grid.  Career (muanmoruveckol W MOHOJIOTUYECKOW) U
paths/ladders MUCBMEHHOW pe4Yd TMOJ  PYKOBOJCTBOM
MpernojaBaTelisi, HCIOJb30BaHUE ayaHo- M
BHJICOMATEPHAIIOB, KOMITBFOTEPHBIX
TEXHOJIOTHHM.
Pa3Bepuyras Gecenga ¢ oOcyxaeHHEM
JI0KJIa1a

CamMocTosTenpHas
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pabora KoHcynbTupoBaHue u MpoBEpKa JAOMAITHUX
3aaHuI
18. Work-life balance. |[IpakTuueckue PazButne HaBBIKOB 4TEHHUS (IIOMCKOBOTO,
Working hours. Flexible|3ansaTus M3YYaroIIero, aHAIMTHUYECKOTO), YCTHOU
working structures. (IMasorMYeckol W  MOHOJIOTHYECKOW) U
Teleworking. Spaces and NUCBbMEHHOM pe4d TMOJ  PYKOBOJICTBOM
structures. Non-territorial npernoiaBareis, HCIOJIb30BAHUE ayaHo- W
workplace. BUJICOMATEPHAJIOB, KOMITBIOTEPHBIX
TEXHOJIOTHII.
PazBepuyrass Oecema ¢ oOCyxIeHHEM
JIOKJIa/1a
CamocTrosrenbHas
pabota KoHcynbTupoBaHue u MpoBEpKa JAOMAITHUX
3alaHUN
19. |Social Media in HR. Web|IIpaktn4yeckue PazBurne HaBBIKOB 4TEHHUS (IIOMCKOBOTO,
2.0. Social network |3ausTus M3YYaroIIero, aHAIMTHUYECKOTO), YCTHOU
analysis. Ways of SM (IMayorMYeckol W  MOHOJIOTHYECKOW) U
usage. IUCBMEHHOW pPEeYd I0J  PYKOBOJACTBOM
npernojiaBareis, HCIOJIb30BAHUE ayaHo- W
BUJICOMATEPHAJIOB, KOMITbIOTEPHBIX
TEXHOJIOTHUM.
PasBepuyrass OGecenga ¢ oOcyxaeHnem
JIOKJIa/1a
CamocTosTenbHas
pabota KoHcynbTupOBaHUEe M MPOBEpPKa JIOMAIHUX
3a1aHUI
20. [HR-IT. Expert systems and |[IpakTuueckue Pa3BuTHe HaBBIKOB uTeHHUs (IIOMCKOBOTO,
user  systems. Human |3ausTus W3YyYarollero, aHaJIMTUYECKOro),  YCTHOM
Capital Management (Iuajmoruvyeckod W  MOHOJIOTUYECKOW) U
Software: modern trends. MUCBMEHHOW peYd TMOJ  PYKOBOJCTBOM
npernojiaBaTess, HCIOJIb30BAHUE ayauo- W
BHJICOMATEPHAJIOB, KOMITbIOTEPHBIX
TE€XHOJIOTHUM.
Pa3Bepuyrass Gecega ¢ oOcyxaeHHeM
JIOKJIa/1a
CamocTosTrenbHas
pabota KoHcynbTupoBaHUEe M TPOBEpPKA JOMAIIHUX
3a1aHUI

B nepuoi BpeMeHHOr0 MPUOCTAHOBIICHHUS MTOCEIIEHUsT 00yJaloIMMUCS TOMELEHUIN U TEPPUTOPUH
PITY. nns opranusanmuu y4eOHOro mpolecca ¢ MPUMEHEHHEM 3JIEKTPOHHOTO OOy4YeHHs WU
JTUCTAHIIMOHHBIX 00pa30BaTENbHBIX TEXHOJOTMM MOTyT OBITh HCIONb30BaHbl CIEAYIOLINE
o0pa3zoBaTenbHbIEe TEXHOJIOTUU:

— BUJIEO-IEKINY,

— OHJIAWH-JIEKIIMH B PEKUME PEAIbHOTO BPEMEHH;

— JJIEKTPOHHBIE YYeOHUKH, YIeOHBIE MOCOOMS, HAYYHBIC M3/IaHUS B AJIEKTPOHHOM BHUJE U JOCTYI K
WHBIM 3JIEKTPOHHBIM 00pa30BaTeNbHBIM pecypcam;

— CHUCTEMBI JIJIsl DJICKTPOHHOTO TECTUPOBAHUS,

— KOHCYJIBTALIMM C UCTIOJIb30BAHUEM TEJIEKOMMYHUKAIIMOHHBIX CPEJICTB.
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5. OneHka NJIAHUPYEMBbIX Pe3yJIbTATOB 00y4eHHUs

5.1 Cucrema oueHUBaAHUA

®opMa KOHTPOJISI Makc. K0J1u4ecTBO 0AJJI0B
3a oauy|Bcero
padorty

Texymuil KOHTPOJIb:

- OTIpoC 5 6amioB 30 6atoB

- y4acTue B JUCKYCCHHM Ha CEMHHape 5 6amioB 10 6ammoB

- BBITIOJTHEHUE CAMOCTOSATEIbHOU paboTsl |10 GammoB 10 6amioB

- KOHTpoOJIbHAs paboTa 10 6ammoB 10 6ammoB

[TpomesxyTouHas arTecTanus 40 6annoB

3ammra TpoekTta \  BBICTYIUICHHE C

Mpe3eHTaluen

Hroro 3a cemectp 100 6annoB

3a4€T C OLICHKOU

[Tonmy4yeHHBII COBOKYITHBIN PE3YJIBTAT KOHBEPTUPYETCS B TPAAULMOHHYIO KAy OLIEHOK U B
mKaty oueHok EBporneiickoil cucreMsl nepenoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B COOTBETCTBUU € TaOJIUIICH:

Ixana
100-6amtpHas mkana | TpaguuroHHas 1Ikaia ECTS
95 -100 A
83 o4 OTJINYHO B
68 — 82 XOpOIIIO 3a4TEHO C
56 — 67 D
50 55 YIOBJIETBOPUTEIHLHO E
20-49 FX
0_19 HEYIOBJIETBOPUTEIHHO HE 3a4TEHO =

5.2 Kputepuu BbICTaBJIEHHS OLEHKH 10 JMCIHUIIIMHE

Bamabl/ | Ouenka mo KpuTepun oneHkH pe3yJbTaToB 00y4eHHs 110 JUCHUTIIHHE

IIkajga | AMCHHUILIMHE

ECTS

100-83/ OTJINYHO/ BeicraBnsiercst o0ygaronemMycsi, €Ciii OH TITyOOKO M IPOYHO YCBOMJI TEOPETHUECKUI 1
AB 3aYTEHO NpaKTHYECKUI MaTepHall, MOKET IIPOAEMOHCTPHPOBATh 3TO Ha 3aHATHAX U B X0JI€

MPOMEXYTOYHOH aTTeCcTalyy.

OOyyaronuiicst NCUEPIBIBAIOLIE U JIOTHYECKH CTPOWHO M3JIaraeT y4eOHbI MaTepHal,
YMeeT yBS3bIBATh TEOPHIO C IPAKTHKOMH, CIIPABIISIETCSI C PEIICHUEM 3a/1a4
npodeccHoHaIFHOI HaNpaBJIeHHOCTH BBICOKOTO YPOBHSI CIIO’KHOCTH, NIPABUIILHO
000CHOBBIBACT ITPUHSATHIC PEIICHUS.

CB0060IHO OpHEHTHPYETCS B yueOHOM 1 TPo(hecCHOHABHON TUTepaType.

OreHka 1o JUCITUIUIMHE BBICTABISIOTCS 00yJalomEeMycsl ¢ YI6TOM pe3ysIbTaTOB
TEKyLIeH U IPOMEXYTOUHOM aTTECTALIMHU.

Komnerenmum, 3akperiéHabple 3a JUCIUTUTMHON, cOPMUPOBAHBI HA YPOBHE —
«BBICOKHUI».
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Bamasl/ | Ouenka mo Kputepuu oueHku pe3yjbTaToB 00y4eHUsl 10 JUCUUIJIMHE

Ixana | AucOMIINHE
ECTS

82-68/ XOpOI.HO/ BricTaBnseTcs o0ydaromemMycs, €CIH OH 3HAeT TEOPETUICCKUHN U MPaKTHISCKUN

C 33YTEHO MaTepHall, TPaMOTHO U 10 CYIIECTBY M3JIaraeT ero Ha 3aHATHSAX U B XOJIC
MPOMEKYTOUHON aTTeCTallUu, HE IOMyCKasl CYIlIECTBEHHBIX HETOYHOCTEH.
OO6yuaronuiics NpPaBUIbHO IPUMEHSET TEOPETUUECKUE TION0KEHUS TP PELLICHUN
NPaKTHYECKUX 3a/1a4 Npo(hecCHOHATBLHOM HANPaBISHHOCTH Pa3HOTO YPOBHS
CJIOKHOCTH, BJIaZieeT HEOOXOAMMBIMHE IJISl TOTO HaBbIKAMU M IPUEMaMH.

JlocTaTo4yHO XOpOLIO OPUEHTHPYETCS B yueOHOH U po(hecCHOHABbHOM JIuTeparype.
Or1eHKa 1Mo AUCIMIUIMHE BBICTABISIFOTCS 00yYaronieMycs ¢ y4éTOM pe3yIbTaToB
TEKyLIeW U IPOMEXYTOUHOM aTTECTALIMH.

Kommnerennnu, 3akperui€éHHbIE 32 TUCIHIUTHHON, COPMHUPOBaHBI HA YPOBHE —
«XOPOIINIY.

67-50/ YIOBJICTBO- BricTaBnseTcs o0y4aromemMycs, €ClIi OH 3HaeT Ha 6a30BOM yPOBHE TEOPETHUSCKUH 1
D,E putensHo/ MPaKTHIECKUit MaTepHal, IOMyCKAeT OTACTbHbIC OIIMOKH MIPH €T0 W3JTI0KCHUN Ha
3aHATUAX U B XOJI€ IPOMEKYTOTHOH aTTECTAIIHH.

OO0yJaroniuiicsi UCTIBITEIBACT ONPEIeNIEHHbBIC 3aTPYAHCHUS B IPAMCHCHUN
TEOPETHYECKUX MOJIOKEHHH MPH PEIICHUN MPAKTUUECKHX 3a]1au MPpophecCHOHATBHON
HalpaBJICHHOCTU CTAHAAPTHOT'O YPOBHS CJIOKHOCTH, BJIAACCT HCO6XO}II/IMI>IMI/I JJIsL
9TOro 6a30BBIMH HaBBIKAMH U MPUEMAMHU.

JleMOHCTpHpyeT N0CTaTOYHBII YpPOBEHb 3HAHHUS Y4eOHOM TUTEepaTyphl 10 JUCIUIUINHE.
O1ieHKa 10 AMCIMIUIMHE BBICTABISIFOTCS 00y4aromeMycs ¢ y4€TOM pe3yabTaToB
TEKYIIEeH W IPOMEXYTOUHOH aTTeCTAITIH.

Kommnerennmu, 3akperui€éHHbIE 32 TUCIHIUTHHON, COPMHUPOBAHBI HA YPOBHE —
«TOCTATOYHEIHY.

49-0/ HEY/IOBJICT- BricTaBnseTcs o0y4aromemMycs, €CIH OH He 3HaeT Ha 0a30BOM YPOBHE TEOPETUICCKHUI
FFX BopuTepHO/ | M MPAKTHYCCKHH MaTepual, fomyckact rpyObIie OMMOKH MPU €T0 U3JI0KCHUU Ha
3aHATHSX U B X0JI€ IPOMEKYTOUYHON aTTECTALINH.

OO0yJaronIuiicsi UCTIBITEIBACT CEPhE3HBIC 3aTPYTHCHUS B IPUMECHEHUH TCOPETUICCKAX
TIOJIOKEHUH MTPH PEIICHUHU MPAKTUYECKHX 3a71a4 MPOoeCcCHOHaIbHON HAIIPaBIEHHOCTH
CTaHJAPTHOTO YPOBHA CJIOKHOCTHU, HE BJIAJACCT HeO6X0}II/IMLIMI/I JUIA 3TOT'O HaBBIKAMHU U
IpUEMAMH.

JleMoHCTpHpYET (pparMeHTapHbIC 3HAHUS YUCOHOM JTUTEPATYPHI IO AUCIUILTHHE.
Or1ieHKa Mo JUCLUIUINHE BBICTABIIIIOTCA 00ydaromeMycs ¢ y46TOM pe3yIbTaToB
TEKyLIeW U IPOMEXYTOUHOM aTTECTALIMHU.

KomrmereHnny Ha ypoBHE «JOCTAaTOYHBINY, 3aKPEIUIEHHBIC 32 TUCIUTUIMHOW, HE
c(OPMHUPOBAHEL.

3a4TCHO

HEC 3a4TCHO

5.3 OueHouyHble cpeacTBa (MaTepuHabl) JJsl TeKylero KOHTPOJS YycCleBaeMOCTH,
NPOMEKYTOYHOM aTTecTAMHU 00y4YaroIUXCs M0 JMCHUIITIUHE

Texymmii 1 IPOMEXYTOUHBIH KOHTPOJIb YPOBHSI 3HAaHUM CTYIEHTOB BKJIIOYAET: 1) peryispHble
YCTHBIE OIPOCHI, ITOKA3bIBAKOLINE MOHUMAHUE CIIEHUAIBHOIO TEKCTAa, YMEHHE PacCyKJaTh B paMKax
M3y4yaeMOM TeMbI; 2) BBIIOJIHEHHE TOMALIHUX 3aJaHHii; 3) BBINOJIHEHHE CTYy/I€HTaMU TPEHUPOBOYHBIX
YOPOKHEHUM IO JIEKCHKE, TpaMMaTHKE M CHHTaKCHCY CaMOCTOATEIBHO M TOJ KOHTPOJEM
npenojasaTeis; 4) yCTHbBIE TOKJIaAbl U INCbMEHHbIE aHHOTALIUU CTaTEMH.

KoHTpos1b TOArOTOBKY 10 MHOCTPAHHOMY SI3bIKY OCYILIECTBIISIETCSI B MMCbMEHHOM U B YCTHOHM (popme,
IIPOBEPSIETCS KAYECTBO KOMIIETCHIUN U UX COOTBETCTBHE YPOBHIO IIOATOTOBKH CTyAcHTa. Popmbl
KOHTpPOJISI BOCIIPOM3BOJAT CUTYallMW YTEHHs, ayAUpOBaHMs, YCTHOW peud M MHUCbMa, Haubosee
TUIHWYHBIE ISl pa3HBIX BUJOB OBITOBOTO, O(HUIMATBHO-/IEI0OBOT0 U MPOPECCHOHATBHOTO OOIICHMS.

! [IpuBoasTCS MpEMEpPHI OLECHOUYHBIX CPEACTB B COOTBETCTBHH CO CTPYKTYpOH AUCHMIUIMHBI U CUCTEMOH KOHTPOJISi: BapUAHTHI TECTOB,
TEeMaTHKa MHCbMEHHBIX paboT, MPUMEphl SK3aMEHALMOHHBIX OUJICTOB, THUITOBBIC 33134, Keichl U T.. OLEHOYHBIMU CPEACTBA JOKHBI
ObITH 0OecnedeHbl Bce (POPMBI TEKYILIETo KOHTPOJIS M MPOMEXYTOUHOH aTTectanuy. OHU TOJDKHBI OBITh OPHEHTUPOBAHbI HE TOJIBKO Ha
MIPOBEPKY CHOPMHUPOBAHHOCTH 3HAHUM, HO TAKXKE YMEHHH U BIIAJICHUI.
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Tekymuii KOHTpOJIb 3HAHUW CTYACHTOB IMPOBOAMUTCS TMO3TANMHO (KaK IIOCIE OCBOCHHS
OTJENbHON TEMBbI, TaK M IOCJTE MPOXOXKICHHUS BCEro MOJIYJS) U MPEACTaBiIIeT cCOOOW OTYETHOCTh
CTYJEHTOB 3a CJIEIYIOLINE BUIbI padoT:

® KOHTPOJbHBIC (MMCHhMEHHBIE) PabOTHI CTYJEHTOB B ayIUTOpHOE BpeMs (1o Hamboiee
BaXHBIM TEMaM I'PaMMAaTHKH, JIEKCUKH );

e TecTUpoBaHHE (MUCHMEHHBIC U AJICKTPOHHBIC JIEKCUKO-TPAMMATHUECKHUE MMPOBEPOYHEIE
3a/1aHus HEOOIBIIOTO 00hEMa O MPOUICHHBIM aCIIEKTaM POrPaMMBI);

® KOHTPOJIbHBIE arTecTanuu (YCTHBIM ompoc / cobecemoBaHue / KOJUIOKBHYM) 10
MPOMICHHOMY MaTepualy W3 y4eOHOH, TpOoPECCHOHAIBHOW H  CIPAaBOYHOMN
JTUTEPATyPhI, IEPUOANUSCKUX U3TAHHMIA,

® UHJIUBHJyalbHas BHEAyJUTOpPHAs CaMOCTOSATEIbHas paboTa CTyIEHTOB (IO acrmeKTam
rpaMMaTUKH, TEMAaTUYECKOM JIeKCUKHU; HalMCaHUe aHHOTAIUM, 3CCe U JIp. MTUCbMEHHBIX
pabor);

® YCTHOE paccyXKJeHHe Ha OCHOBE IMPOYUTAHHBIX TEKCTOB U JIPYTrHMX MaTepUasoB (BHUIEO,
aynuo) u3 yuyeOHOH, mpodeccnoHanbHON U CIPaBOYHON JTUTEPATYPHI, MEPUOTUUECKUX
W31aHUH;

® [OATOTOBKAa  NPE3CHTALUN/IOKIAN0OB Ha  MpodeccrnoHalbHO-OPHEHTUPOBAHHbIE
TEMaTHKU;

® ayJAMpPOBAHHWE TEKCTOB MPO(PECCHOHAIBHO-ICIOBON HAMPABICHHOCTH (JIHAJIOTOB,
MHTEPBbIO, JIEKIIUHN);

e arTecTalysl 1O HWTOTaM NPAKTHYECKHX 3aHATHH (TIOCEIIaeMOCTh, IOATOTOBKA K
3aHSATHUSAM U T.]I.).

WtoroBast mucbMeHHas pabdoTa 1O BCEM acHEKTaM JIEKCUKM W IpaMMaTHKU MPaKTUYECKOTO
Kypca IPOBOJUTCS B KOHLE CEMECTPA U MMEET LEIbI0 ONPENEICHUE CTEIEHU M KauecTBa YCBOCHHS
CTYJCHTaMH KOHIICTITYaJTbHOTO COJICPKaHMsI 0011e00pa30BaTeILHOTO MOTYJIS / MOJTyJICH.

B mpornecce Tekymero U npoMeXKyTOYHOTO KOHTPOJIS 0 BCEM BBILIENIEPEYUCICHHBIM BUIAM
paboT mpoBepsieTcs KauecTBO COPMHUPOBAHHBIX SI3BIKOBBIX HABBIKOB M YMEHHH M UX COOTBETCTBHE
TpeOOBAaHUSAM YPOBHS BIIAJICHUS HMHOCTPAHHBIM SI3bIKOM, HE HIDKE A2, T.e. HAIWYHME S3bIKOBOM H
KOMMYHHMKaTUBHOW KOMIETEHIIMH, JTOCTAaTOYHOM JUIs JanbHeWIed y4eOHOM NesTeNIbHOCTH, a TaKkKe
JUIsL OCYILLECTBIICHHS 3BIKOBBIX KOHTAKTOB Ha NMPO()eCCHOHAIILHOM YPOBHE.

OI_IGHKa 3HAHUI MMPOU3BOAUTCA IO HUKCCIICAYIOIIIUM KPUTCPUAM.

Texywuii KoHmpono

[Ipy oLlEeHMBAaHMM YCTHOTO ONpOCa, YYacTUs B JAUCKYCCMHM U KOHTPOJIbHBIX padoOT Ha
MIPAKTUYECKOM 3aHATUU YYUTBHIBAIOTCS:

- CTEIIEHb PACKPBITUS COACPKAHUS MaTepraa;

- CTEIICHb OBJIAJICHUS IIPOUICHHBIM JIEKCUKO-TPAMMATHYECKUM MaTepHaJIOM;

- U3JI0KEHHe MaTepuana (rpaMOTHOCTb pe4M, TOYHOCTh HCIOJIb30BAHUS TEPMHUHOJOTUHU U
CUMBOJIMKH, JIOTUYECKAs I1OCIEN0BATEIBHOCTD U3JI0KEHUS MaTEpPUAIIa;

- ¢hOpMHPOBAHHOCTH U YCTOMYUBOCTH UCIIOJIb3YEMbIX YMEHUN U HABBIKOB.

[Ipu onleHMBaHUU 3CCe, aHHOTALIUM, TOKIAJ0B YYUTHIBACTCS:

- TIOJTHOTA BBITIOJIHEHHOW paboTHI (3a7jaHUE BHITIOJIHEHO HE MOJTHOCTHIO W/WIW TOMYIIEHBI ABE U
0oJee OMMOKH UK TPU U 00JIee HETOYHOCTH);

- 000CHOBAaHHOCTh COJIEP)KaHHS M BBIBOJIOB PaOOTHI (3aaHWE BBHITIOJHEHO MOJHOCTHIO, HO
000CHOBaHUE COJIEP>KaHUS U BBIBOJIOB HEJIOCTATOUHBI, HO PACCYXKICHHS BEPHBI);

- paboTa BBINOJHEHA IOJHOCTBIO, B PACCYKIEHUAX W OOOCHOBAHWM HET MPOOEIIOB WU
OIMOO0K, BO3MOXHA OJIHA HETOYHOCTb.
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Ipomesicymounas ammecmayus ( 3awem ¢ oyeHKol)

HpI/I OLCHUBAHWU CTCIICHU BBINIOJIHCHUA 3aJaHUA UJIX OTBETOB YUUTLIBACTCA:

- MaTepual He OCBOCH, 3HAHHE HOCHT ()parMEHTapHBIN XapakTep, HAIM4YHEe rpyObIX OmMOOK B
OTBETE;

- MaTepual OCBOEH YacTUYHO, IOMYIICHO He 00jIee IBYX-TPEX HEJT0UETOB;

- Marepuall OCBOEH IIOYTH IIOJIHOCTBIO, AOMYIIEHO HE 0Oo0Jiee OJHOrO-IABYX HEIOYETOB, HO
00y4JaromuiCs cMOT OBl MX HCIPABUTh CAMOCTOSTEIIHHO;

- MaTepuaj OCBOEH MOJIHOCThIO, 3a1a4ul Kypca BbinojHeHbl Ha 100 %.

6. YueOHO-MeTOAMYEeCKOe U HH(pOpMAIHOHHOE 00ecnieyeHne T CIUHTIITHHBI
6.1 Cnucok HCTOYHUKOB M JIUTEPATYPHI
OCHOBHBIE:

1. Ilepmuna E. }O. ®unaHcoBast 5KOHOMUKA. AHIIIMMCKUI SI3bIK JJI1 MaruCTPOB [ DJIEKTPOHHBIH
pecypc] : yueb. mocobue / E. FO. Ilepmuna. - 2-e u3zn., crep. - Mocksa : @nunra, 2012. - 89 c. -
ISBN 978-5-9765-1382-2. - Tekcr : anexTponHsIil. - URL:
https://znanium.com/catalog/product/455596

2. AHrImiickui sA3bIK s akagemuueckux neneid. English for Academic Purposes : yaeOHoe
nocobue s OakanaBpuara u maructparypsl / T. A. bapanosckas, A. B. 3axaposa, T. b.
[Tocnenoga, 1O. A. CyBoposa ; nojg pegakuueii T. A. bapanosckoil. — Mockaa :
WznarensctBo FOpaiit, 2019. — 198 ¢. — (bakanaBp u maructp. AkageMudecKuii Kypc). —
ISBN 978-5-9916-7710-3. — Tekcr : anekrponnsii // OBC FOpaiir [caiit]. —
URL:https://biblio-online.ru/bcode/433465

3. Meunsiino, B. B.Akanemudeckoe muceMo. Jlekcuka. Developing Academic Literacy : yueOHOe
nocobue 11 OakanaBpuara u maructparypsl / B. B. Mensiino, H. A. Tynskosa, C. B.
UyMUIKUH. — 2-¢ u3]1., ucrp. u norm. — Mocksa : M3narensctBo FOpaiit, 2019. — 240 c. —
(bakanaBp u maructp. Akagemuueckuii kypc). — ISBN 978-5-534-01656-7. — Tekcr :
anektpounsii // DBC FOpaiit [caiit]. — URL:https://biblio-online.ru/bcode/437602

JAOTOJIHUTEJIbHbIE:

1. EscroxkoBa, E. H.Aurnumiickuii si3pik. Reading and Discussion: yyeOHoe nmoco6ue ass By3oB / E.
H. EBcrokoga, I'. JI. PyrkoBckas, O. W. Tapanenko. — 2-e U31I., HCIIp. U 0. — MOCKBA :
WznarensctBo FOpaiit, 2019. — 147 ¢. — (Yuuepcurersl Poccun). — ISBN 978-5-534-
07996-8. — Tekcr : anexkrponnsiii // DbC FOpaiit [caiiT]. — URL:https://biblio-
online.ru/bcode/438983

2. TaBpuioB, A. H. Aurnuiickuii si3pik. PasroBopHas peus. Modern American English.
Communication Gambits: yueOnuk u npaktukym aist By3oB / A. H. T'aBpuiios, JI. 1.
Haawunenko. — 2-e u3., ucnp. u gom. — Mocksa : M3garenscto IOpaiit, 2019. — 129 ¢. —
(ABTopckuii yueOHUK). — ISBN 978-5-534-09168-7. — Texkcr : anextponHsIii / OBC FOpaiit
[caiiT]. — URL:https://biblio-online.ru/bcode/427335.

6.2 Ilepeyens pecypcoB HH(pOPMALHOHHO-TEIeKOMMYHUKALMOHHOM ceTH «UHTepHET».

HanuonaneHas siektponHas oudnuorexa (HObB) www.rusneb.ru
ELibrary.ru Hayunast anexktponnas 6ubdiamoreka www.elibrary.ru


https://znanium.com/catalog/product/455596
https://biblio-online.ru/bcode/433465
https://biblio-online.ru/bcode/437602
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/438983
https://biblio-online.ru/bcode/427335
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DnekrponHas oubmuorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press
ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

1. Lingvo-online.  [OnekrponHblii pecypc]. —  DnekTpoH. gaH.— Pexum  mocryna:
https://www.lingvolive.com/

2. Macmillan Dictionary. [DnexkTpoHHbIi pecypc]. — DiekTpoH. pgaH.— Pexum mgocryma:
https://www.macmillandictionary.com/

3. Britannica.  [DnektponHsli  pecypc]. —  DuekTpoH. JaH.—  Pexum  jgocryma:

https://www.britannica.com/

4. Longman Dictionary of Contemporary English. [9nekrponssiii pecypc]. — DaeKTpoH. naH.— Pexum
nocryna: https://www.ldoceonline.com/

5. Znanium. [DnekTpoHHsIi pecypc]. — DnekTpoH. aaH.— Pexxum gocryma: https://znanium.com/

6. IOpaiit. [DnekTpoHHBIN pecypc]. — DnekTpoH. naH.— Pexxum noctyma: https://urait.ru/

7. Liber.rsuh. [DnekrponHsiii pecypc]. — DnekrpoH. aaH.— Pexxum goctyna: http:/liber.rsuh.ru/

7. MaTepHaJbHO-TeXHHYECKOe o0ecnevyeHue TUCITHIIINHBI

CocraB IporpaMMHOTO 00ECIICUCHHS
Ipu nposedenuu 3anamutil 6e3 cneyuanvroeo 110 (monvko demoncmpayus npezenmayutl, nn.3-9

He0bX00UuMo yOanums)

Windows

Microsoft Office

Adobe Master Collection

AutoCAD

Archicad

SPSS Statisctics

OC «AnbpT O6pazoBaHue»

Visual Studio

. Adobe Creative Cloud

10. Kaspersky Endpoint Security

CoNoR~ LN E

8. ObecnieyeHue 06pa30BaTEJHLHOIO NMPOIECCa IJIsl JIMI] ¢ OTPAHUYEHHBIMU BO3MOKHOCTSAMU
310pPOBbSI M HHBAJIN/I0B

B xome peanmsanuu IUCLUIIIMHBL HUCIOJIB3YIOTCSA CIEAYIOIIME JIOMOJHUTEIBHBIE METOJbI
oOyueHusl, TEKYyLIEro KOHTPOJISI YCIEBAEMOCTH W MPOMEXKYTOUHOM arrecTaluu OO0ydaromuxcs B
3aBHCUMOCTH OT UX UHIUBUIYaTbHBIX OCOOEHHOCTEMH:

® UIsl CIIETIBIX M CJHA0OBHUIAIIMX: JIEKIUU O(QOPMIISIOTCS B BUJAE DJIEKTPOHHOTO JOKYMEHTA,
JOCTYIIHOTO C TIOMOIIbIO KOMIIBIOTEPA CO CIELUATN3UPOBAHHBIM IPOTrPAMMHBIM OO0ECIIEUEeHUEM;
[IACbMEHHBIE 3a/laHUs BBIIIOJIHAIOTCA Ha KOMIIBIOTEPE CO CIELUAIM3UPOBAHHBIM IIPOTrPaAMMHBIM
o0OecrieyeHneM MM MOTYT OBITh 3aMEHEHBbl YCTHBIM OTBETOM; OOECIEeUMBACTCS WHIMBUAYAIbHOE
paBHOMepHOe ocBemieHne He MeHee 300 JOKC; sl BBIMOJHEHMS 33JaHUS NPU HEOOXOAMMOCTH
MIPEIOCTABIIAECTCS YBEIMUYMBAIOIIEE YCTPOIMCTBO; BO3MOXKHO TaKKE€ HCIOJIb30BaHWE COOCTBEHHBIX
YBEIUYMBAIOUINX YCTPONCTB; MUCbMEHHBIE 3aJJaHNs 0(OPMIIIOTCS YBETUUYEHHBIM HIPU(PTOM; SK3aMeH
1 3a4€T NMPOBOJATCS B YCTHOU (popMe MM BBIMIOJHAIOTCA B MUCbMEHHON (hopMe Ha KOMIIBIOTEPE.

® U TIIyXUX M CIA0OCHBILIAIINX: JEKIUH OQOPMIISIOTCS B BHJE DJIEKTPOHHOIO JOKYMEHTa,
au00  MpeaocTaBiseTcsl  3BYKOYCWJIMBAIOLIas — ammapaTypa HMHAMBUAYAJIBHOTO  TOJb30BAHUS;


https://www.macmillandictionary.com/
http://liber.rsuh.ru/
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MMMCbMEHHBIC 3aJ[aHUSl BBIMOJHSIOTCS HAa KOMIIBIOTEPE B MHUCHMEHHOHN (opme; sk3aMeH W 3a4éT
MIPOBOJISATCS B MUCBMEHHOM (hOpMe Ha KOMITBIOTEPE; BOZMOKHO MPOBEICHUE B (POpME TeCTUPOBAHHS.

® UIsl JIUI[ C HApYIICHUSIMH OIOPHO-JIBUTATEIILHOTO amnmapara: JEKIUH OQOPMIISFOTCS B BHIE
AJIEKTPOHHOTO JIOKYMEHTA, JIOCTYIIHOTO C IIOMOIIBI0 KOMIIBIOTEpa CO  CICIUATU3UPOBAHHBIM
MPOrpaMMHBIM  OOECIIEYeHHEM; MHCHMEHHBIC 3aJaHWsl  BBINIOJNHSIOTCS HAa KOMIIBIOTEPE CO
CIEIUAIM3UPOBAHHBIM IPOTPAMMHBIM 00eCIIeueHHUEeM; PK3aMeH U 3a4€T MPOBOJIATCS B YCTHOH (hopme
WJIH BBITIOJIHSIOTCS B MMCBMEHHOM (popMe Ha KOMIIBIOTEpE.

[Tpu HEOOXOMUMOCTH TIPEyCMaTPUBACTCS YBEITUUYCHUE BPEMECHH ISl TIOATOTOBKH OTBETA.

[Tpouenypa mpoBeneHUs MPOMEKYTOUYHOW aTTECTAIUU JJIsi OOYydJaIOUIUXCSl YCTAHABIUBACTCS C
y4ETOM WX WHAMBHIYATbHBIX TICHXO(MU3UYECKUX 0COOCHHOCTEH. [IpoMexyTodHast arTecTanus MOXKET
MIPOBOJIUTHCS B HECKOJIBKO JTATIOB.

[Ipy mpoBeseHWW TPOLEAYPHI OLCHUBAHUS PE3YJIbTaTOB OOYYCHHS IPEIyCMaTpHUBACTCS
WCIIOJIb30BAaHUE TEXHUYECKUX CPENICTB, HEOOXOIUMBIX B CBSI3M C MHIUBUIYATbHBIMU OCOOCHHOCTSIMU
oOydJarommxcsi. OTH CpEACTBA MOTYT OBITh MPEJOCTABICHBI YHUBEPCUTCTOM, WIU MOTYT
MCTIOJIb30BaThCsl COOCTBEHHBIE TEXHUYECKUE CPEICTBA.

[IpoBenenue nporeaypbl OICHUBAaHUS PE3YJAbTaTOB OOYUEHUS IOMYCKAeTCs C MCIOJIb30BaHUEM
JTUCTAHIIMOHHBIX 00Pa30BaTeIIbHBIX TEXHOJIOTHH.

ObecnieunBaeTcst 10CTynl K HMHGOPMAIMOHHBIM U OuOIMOrpaduueckuM pecypcaM B CETH
WuTepHeT Uit Kaxaoro odyvaromerocs B (popMax, aJaliTAPOBAHHBIX K OTPAHHYEHUSM UX 3]J0OPOBBS U
BOCHIPUSATHS WH()OPMALINH:

® Ui CICNBIX W CIA0OBUISIIUX: B IEYaTHOM (opme yBeIW4YeHHBIM HIpupTOoM, B (Hopme
3JIEKTPOHHOTO JIOKYMEHTa, B (hopme ayauodaiina.

® JIJIs TIIYXUX U CJIA0OCIBIIIAIINX: B Te4aTHOU (hopme, B (OpME FIEKTPOHHOTO JJOKYMCHTA.

® JIJIsl OOYYAIOIIMXCSl C HAPYIICHUSIMU ONIOPHO-IBUTaTEIbHOTO armapara: B IIeYaTHOH (Gopme, B
(dbopMe AIEKTPOHHOTO JJOKYMEHTa, B (hopMe ayauodaiina.

Y4eOHble ayIUTOpUU MJIsi BCEX BUJOB KOHTAKTHOH M CaMOCTOSITENIBHON paboOThl, Hay4yHas
OnOIMoTeKa W WHBIC TOMEIICHHUS JUIs OOYYEeHHS OCHAIICHBI CHEIHAIBLHBIM O00O0pPYJIOBAaHHEM U
y4eOHBIMU MECTaMH ¢ TEXHHUECKUMHU CPEJICTBAMU O0yUCHUSI:

® JIJIsl CJIETBIX U CIA0OBUASIINX: YCTPOMCTBOM JJII CKAHUPOBAHUS M UTEHUS ¢ Kamepoil SARA
CE; nmucruteem bpaiina PAC Mate 20; npuatepom bpaitis EmBraille ViewPlus;

oISl TIYXUX U CIa0OCIHBIIIANINX: aBTOMATH3UPOBAHHBIM pPa0OYUM MECTOM JUIsl JIIOJIEH C
HapyIICHUEM CITyXa U c1abO0CIHbIIIAIINX; aKyCTUYECKUI YCUIIUTENh U KOJIOHKH;

o 11 OOYyYAIOUIMXCS C HAPYIICHUSIMH OTOPHO-JABUTATEIILHOTO ammapara: TMepeIBIKHBIMU,
perynupyeMbiMud 3proHoMuueckumu naptamu CHU-1; KOMIBIOTEpHON TEXHUKOW CO CIEIHAbHBIM
MIPOrPaMMHBIM 00ecTIeYeHUEM.

9. MeTonnyeckne MaTepHaJIbl

9.1 Mnanbl ceMUHAPCKUX/ MPAKTHYECKHUX/ JIA0OPATOPHBIX 3aHATHIA
Ilian npakTHYeCKUX 3aHATUHI

Paznen 1.
Tema 1: Human Resource Management. Human capital. The 4 Ps of HR. Major trends
and challenges in HR

Ayoumopnasn paooma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 33
Enterprise Coursebook Intermediate “Jobs. People” P.p. 6-17
Speaking: Jobs. HR managements: key terms.
Listening: Job Interview, Advice on how to get a job.
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Grammar: Present Simple, Present Continuous, Present Perfect, Present Perfect-Continuous.
Enterprise Grammar book Intermediate P.p. 4-11.

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Unit 1-4, 7-12
Round-up 6. Pp. 3-8
Video lecture by A. Trost. Lecture 1. http://www.armintrost.de
Enterprise Workbook Intermediate P.p. 4-11
HR acronyms: https://www.thebalancecareers.com/human-resources-acronyms-1918214

Temwt 01 KOHMPOABLHBIX PAOON, MEKYUUX, RPOMENCYMOUHBIX AMMECAWUIL:
What is HR management? Human Capital?
What are the major trends in HR today? What are the biggest challenges? Why?
If you are working, explain two or three biggest risks that your company currently faces. If
you aren’t working, tell the group about someone you know who has a job.
How to get the job of your dream.
How to create a good impression.
Your first interview. Who would you rather work for?
What questions do you think an interviewer and an applicant could ask at a job interview?
- Can you describe a typical day for someone in this position?
- What is the top priority of the person who accepts this job?
- What are the day-to-day expectations and responsibilities of this job?
- Can you discuss your take on the company's corporate culture?
- What are the company's values?
- How would you characterize the management philosophy of this organization?
- Does the organization support ongoing training and education for employees to stay
current in their fields?
- What do you think is the greatest opportunity facing the organization in the near future?
The biggest threat?
- Is there a formal process for advancement within the organization?
- What are the traits and skills of people who are the most successful within the
organization?

wrh e
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Tema 2: Organizational Structure and Recruitment

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 14
Ian MacKenzie. English for Business Studies. Student’s. Unit 3.
Reading: Company structure.
Speaking: Types of Organizational Structure.
Listening: Interview with an HR manager. Big and small companies.
Grammar: Past Simple, Past Continuous, Past Perfect, Past Perfect-Continuous.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 5-6, 13-18
Round-up 6. Pp. 8-12
Video lecture by A. Trost. Lecture 2-1. http://www.armintrost.de

Temuvt ona KOHmMPOJ1bHbIX paﬁom, mMeKyuwiux, npoOmMeHcymouHblx ammecmamu?:


http://www.armintrost.de/
https://www.thebalancecareers.com/human-resources-acronyms-1918214
http://www.armintrost.de/
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1. How do you think the day-to-day work of a purchasing manager is different from the work of
other managers in the fields of production and operation?

What company structures do you know? What do they depend on?

Describe any of the following organizational structures: functional, divisional, matrix, flat?
Give examples.

What is the main advantage of a chain of command?

In what ways can dividing a business functionally cause problems?

What is the potential disadvantage of a matrix management system?

Under what circumstances might teams not be effective?

Do you prefer to work in a big firm or a small company?

What benefit of working in a big company can you think of?

10 Why do some people prefer to work in a small company?

11. What are the main recruitment strategies?

12. What stages of recruitment are there?

13. Role-play a job interview.

wmn
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Tema 3: Pay and Benefits

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 34
Ian MacKenzie. English for Business Studies. Student’s. Unit 5.

Reading: Company structure.

Speaking: Types of Organizational Structure.

Listening: Interview with an HR manager. Big and small companies.

Grammar: Future Simple, Future Continuous, Future Perfect, Present tenses used to express the
future, to be going to do sth

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 19-25
Round-up 6. Pp. 12-15
Video lecture by A. Trost. Lecture 2-2. http://www.armintrost.de

Temblt 011 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEIHCYHMOUHBIX AMMECMAUUIL:
1. How important is pay? Would you work in a creative, satisfying job if the pay wasn't very
good?
2. What do you think about performance-related pay? What pros and cons of performance-
related pay can you think of?
3. Are you paid what you are worth? Imagine that you are talking to your boss trying to
persuade them to pay you more. (You have been invited to join another company, so you are
speaking from a position of strength.) Explain why they should pay you more.
What is job security? How important is it to you?
What extra benefits do companies in Great Britain usually offer? What about Russia?

ok~

Tema 4: Issues in the Workplace

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 35
Ian MacKenzie. English for Business Studies. Student’s. Unit 4.
Reading: Business across cultures. Women in Business.
Speaking: Dealing with harassment and bullying at work. Glass ceiling. Whistle-blowing.


http://www.armintrost.de/
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Grammar: Types of questions.

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 49-52
Round-up 6. Pp. 214-224
Video lecture by A. Trost. Lecture 3. http://www.armintrost.de
Reading comprehension: 3 Scenarios When Communicating Online Is Not Right
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272

Tembl 0142 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEHCYMOYUHBIX AMMECMAUUIL:

What issues in the workplace do HR managers usually have to deal with?

What informal ways do you know to resolve small issues in the work place?

Give examples of misconduct that leads to dismissal.

How can HR managers prevent conflicts and other problems related to work?

What should employees do if there is too much unpaid unofficial overtime? What can you
recommend?

Imagine that you witness a fraud or bribery in the office? What are you going to do?

orwdPE

o

Tema 5: Employee retention strategies. Employee turnover.

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 36
Ian MacKenzie. English for Business Studies. Student’s. Unit 2.

Reading: Managers and motivation. Theories of motivation.
Speaking: Why do people decide to leave/change jobs?
Grammar: Reported speech

Camocmoamenvnas pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 47-48
Round-up 6. Pp. 125-138
Video lecture by A. Trost. Lecture 4. http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAUUIL:

Why do people decide to leave/change jobs?
What is stuff turnover? Why does it occur? What are the costs of staff turnover?
How can employees be retained?
Look through the following situations. What do they possibly indicate? What would you do
about the problem as ah HR specialist?

— Sudden performance drop

— Frequent short-term absence

— Reduced social interaction and isolation

— Frequent complaints

— Glorify other companies

— Reduced willingness to take over responsibility

Pessimism about future perspective

5. What retention strategies do you know?
6. Have you ever changed jobs? Tell the group about your experience.

PoNbE

Tema 6: Management Styles. Motivation

Ayoumopnasn paboma (2 u)


http://www.armintrost.de/
https://www.thebalancecareers.com/times-to-avoid-using-email-3545272
http://www.armintrost.de/
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Paul Emmerson. Business VVocabulary Builder. Unit 7

Ian MacKenzie. English for Business Studies. Student’s. Unit 1.
Reading: Management styles. Qualities or skill?

Speaking: Good managers are born, not made. Do agree or disagree?
Grammar: Modal verbs

Camocmoamenvhasn pavboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 26-37
Round-up 6. Pp. 35-45
Video lecture by A. Trost. Lecture 5. http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAyUIL:
What do you think is your personal management style? Why?
Do you agree with the statement: “Good managers are born, not made”?
What personal qualities are necessary in order to be an efficient manager?
Draw a mind map of your own personal management qualities. Put yourself in the middle.
Then show and describe the map to the group.
5. Do you have an icon among famous managers (real or fictional)? Who do you think could be a
role model for you and those who want to learn how to manage people?

el N =

Tema 7: Telephoning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 39-44
Speaking and role-play: Telephoning: making and taking calls, messages, checking, clarifying,
active listening, arranging a meeting, and complaints.
Grammar: Passive

Camocmoamensvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 42-46
Round-up 6. Pp. 108-120

Temuvt ona Konmpoﬂbublxpaﬁom, meKyuiux, npomMeIHCYymouHblx ammecmaum?:

Role play:
1. A dialogue between a customer and a supplier to make a complaint;
2. two businesspeople to arrange a meeting;
3. asales manager and a customer to change an arrangement;
4. asecretary and a hotel manager to make a reservation;
5. asecretary and a hotel manager to change a reservation;
6. two colleagues to tell them good news.

Tema 8: Emails

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 45-49
Ian MacKenzie. English for Business Studies. Student’s book. P. 185-188
Reading: How to write a professional email .
Writing: Emails - internal, and commercial. Customer issues, arranging a visit/meeting.
Grammar: Conditionals

Camocmoamenvnasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 38-41


http://www.armintrost.de/
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Round-up 6. Pp. 141-150

Temwt 014 KOHMPOILHBIX PAOON, MEKYUIUX, NRPOMENHCYMOUHBIX AMMECMAYUIL:

Write the following types of emails:

1. Host makes an invitation
Guest accepts
Guest contacts a hotel and tells host the details
Host confirms everything
An internal email in order to invite colleagues to a meeting (with an attachment)
A reply to an invitation. Polite refusal.

SER A

Tema 9: Meetings and negotiations

Ayoumopnas paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 118-132
Reading: How to make a business report. How to lead a meeting.
Speaking, role-play: How to voice your opinion; how to lead a meeting; how to conduct negotiations.
Grammar: Relative clauses

Camocmoamenvhas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 92-97
Round-up 6. Pp. 77-90

Tembt 0na Konmpwlbnbtxpaéom, meKyuiux, npoOmMeNHCYymouHblx ammecmauuﬁ:

What do you think when you hear the word “negotiation™?

What is the difference between negotiation and bargaining?

What stages of a negotiation are there?

Role-play one of the following situations between a supplier and a customer:

To negotiate the price of the batch; a discount; the terms of delivery; the terms of
payment.

agrwdE

Tema 10: Making Presentations

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business Vocabulary Builder. Units 51-56
Ian MacKenzie. English for Business Studies. Student’s book. P. 181-184
Reading: How to give a good presentation
Speaking, role-play: Present your company (ppt)
Grammar: Adjectives and adverbs. Degrees of comparison

Camocmoamensuas pavboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 98-108
Round-up 6. Pp. 49-66
Writing: Find an article about business written in your language (in a magazine, newspaper or
online) which contains at least one graph. It has to be one that describes a trend or development.
Write four or five sentences in English describing the trend.

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECAYUIL:
Choose a real-life general-interest topic that shows a trend over several years. Draw an
approximate graph. Prepare a speech describing the graph and the development of the object
(such as house prices, the rate of dollar against ruble, reading/sporting activities and habits etc).
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Tema 11: HR Strategy and Planning

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 36-38
Ian MacKenzie. English for Business Studies. Student’s book. P. 124
Reading: Your career, you background, your job.
Listening: Interview with a management trainee
Grammar: Countable and uncountable nouns

Camocmoamenvhnas paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 69-71
Round-up 6. Pp. 162-177
Video lecture 6: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
Cost per hire: what costs should be considered in recruitment?
Why and how are indicator systems used in HR and what are typical examples?
How are indicators defined and implemented?
What is the added value of employees and how can it be estimated?
Is it possible to estimate the ROI of large-scale investments in Human Resource Management?

orwdPE

Tema 12: Workforce planning: quantitative and operational methods.

Ayoumopnasn paboma (2 u)
lan MacKenzie. English for Business Studies. Student’s book. Unit 23
Reading: What Are the Steps in Effective Workforce Planning?
http://www.humanresourcestoday.com
Speaking: Strategic planning techniques
Grammar: Make, do get, have

Camocmoamensuas pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 142-145
Round-up 6. Pp. 240-243
Video lecture 7: http://www.armintrost.de
Reading comprehension: How to create your HR plan
https://hrtrendinstitute.com

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
Strategic workforce planning and its components.
How to map and measure the employee journey
Personalization by measuring individual preferences
HR planning and required budget.

el A

Tema 13: Hiring: internal and external. Contingent workforce. Job ads. Career fairs.
Executive search.

Ayoumopnasn paboma (2 u)


http://www.armintrost.de/
http://www.humanresourcestoday.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
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lan MacKenzie. English for Business Studies. Student’s book. Unit 25
Reading: Want Your Business To Thrive? Cultivate Your External Talent
https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
Speaking, role-play: Types of interviews. Headhunting.

Grammar: the Infinitive

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 8: http://www.armintrost.de

Reading comprehension: How to Ace a Telephone Job Interview
https://www.thebalancecareers.com/

Temwt 012 KOHMPOIALHBIX PAOON, MEKYUIUX, NPOMENHCYMOUHBIX AMMECMAUIL:
Pros and cons of internal and external hiring
What is contingent workforce? When and why do companies use it?
How can companies attract workforce at career fairs?
Job ads and its various aspects: Employee Value Proposition, Job-1D, Location, Social Media,
Tasks and Responsibilities, Requirements, Education, Competencies, Attractive aspects,
Application, Send-to-friend

el A

Tema 14: Building an Employer Brand

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Units 20
lan MacKenzie. English for Business Studies. Student’s book. Units 11
Listening: Employer image as a competitive advantage
Speaking (discussion): How can a company create an attractive image
Grammar: Gerund

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 53-63
Round-up 6. Pp. 19-27
Video lecture 9: http://www.armintrost.de
Reading comprehension and vocabulary: Paul Emmerson. Business Vocabulary Builder. Unit 4

Ian MacKenzie. English for Business Studies. Student’s book. Units 12

Tembl 0151 KOHMPONALHBIX PAOOM, MEKYULUX, NPOMEIHCYMOUHBIX AMMECMAUUIL:
What does the traditional approach in recruiting look like?
2. How is a company able to position and present itself as an attractive place to work through
building an employer brand?
Which active search strategies help companies to find and approach passive candidates?
How can companies retain promising and talented candidates?
How is product brand correlated with employer attributes?

=
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Tema 15: Candidate Selection. Recruiting risks. Job-position-employee. Job Architecture.
Content and Purpose of Job Analysis.

Ayoumopnasn paboma (2 u)
Ian MacKenzie. English for Business Studies. Student’s book. Unit 3, 10
Reading: How to minimise risks and recruitment costs when hiring new talent


https://shrm.org/hr-today/trends-and-forecasting/research-and-surveys
http://www.armintrost.de/
https://www.thebalancecareers.com/how-to-ace-a-telephone-interview-for-a-job-in-tech-2072014
http://www.armintrost.de/
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https://businessadvice.co.uk/hr/recruitment

Listening: Selecting and training staff. (lan MacKenzie. English for Business Studies. Student’s
book. Unit 10)

Speaking, role-play: Hotel chain in danger

Grammar: Pronouns

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 10: http://www.armintrost.de

Writing (summary): The hidden costs that reveal the value of employee retention

https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-
retention/

Temwt 014 KOHMPOIALHBIX PAOON, MEKYUIUX, NRPOMENHCYMOUHBIX AMMECMAYUIL:
Active, passive and non-seeking candidates.
Segmentation of candidates.
Active and passive ways of talent sourcing.
Campus recruiting roles and measures.
Social networks as a source of candidates.
Employee referral programs.
Guerilla recruiting.

Nooogk~whE

Tema 16: Training courses: fields of application, approaches, methods, planning and
development of a course. Formal vs informal learning

Ayoumopnasn paboma (2 u)
Reading: Just-in-Time Learning Enables Quick Access to Information
https://www.shrm.org
Speaking: Why do you think professional and personal trainings are popular these days?
Grammar: Determiners

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 82-91
Round-up 6. Pp. 189-210
Video lecture 11: http://www.armintrost.de

Writing (essay): Advantages and disadvantages of “on-the-job” and “off-the-job” trainings.

Tembl 011 KOHMPONALHBIX PAOOM, MEKYULUX, RPOMEHCYMOUHBIX AMMECMAYUIL’

=

What can be learned through training?

In which coporate fields are training courses typically used?

3. How can a training-event be designed and devloped in order to meet predefined learning
objectives?

How to ensure employees transfer what they have learned during training into real life?

How do modern media and working conditions influence the way people learn in a company?

N

ok~

Tema 17: Performance management. BARS. Performance potential grid. Career
paths/ladders

Ayoumopnasn paboma (2 u)
Paul Emmerson. Business VVocabulary Builder. Unit 8


https://businessadvice.co.uk/hr/recruitment
http://www.armintrost.de/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://businessadvice.co.uk/hr/recruitment/the-hidden-costs-that-reveal-the-value-of-employee-retention/
https://www.shrm.org/
http://www.armintrost.de/
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Reading: What do managers manage?
Speaking: How to evaluate staff performance?
Grammar: Articles

Camocmoamenvhasn pavoma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 72-76
Round-up 6. Pp. 165-175
Video lecture 12: http://www.armintrost.de

Tembl 014 KOHMPOJILHBIX PAOOM, MEKYUIUX, NPOMEHCYMOUHBIX AMMECMAUUIL:
What are your talents?
What are your biggest strengths and weaknesses?
Who could support your future career development?
What could be you next, realistic career-move?
Which working conditions are important to you?
What do you really like to do?
What is your ultimate career goal?
To achieve your goals, which additional experience could help?

ONoGa~WNE

Tema 18: Work-life balance. Working hours. Flexible working structures. Teleworking.
Spaces and structures. Non-territorial workplace.

Ayoumopnasn pavoma (2 u)
Paul Emmerson. Business Vocabulary Builder. Unit 8, p. 20
Reading: Four Secrets to a Successful Job Share
https://www.thebalancecareers.com
Speaking, role-play: What is the best work-life balance scheme for you?
Grammar: Linking words

Camocmoamenvhasn paboma (4u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 113-120
Round-up 6. Pp. 77-104
Video lecture 13: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
What characterizes modern work and what will be the future of work?
In this particular context how do work-life-balance and working hours matter?
Can employee surveys help to improve working conditions?
How can a company strategically strengthen its employer attractiveness?

PoNbE

Tema 19: Social Media in HR. Web 2.0. Social network analysis. Ways of SM usage.
Ayoumopnasn paboma (2 u)

Reading: “By becoming more digital, HR can become more human”
https://hrtrendinstitute.com

Speaking: Social networking sites can make or break your career.
Grammar: Phrasal verbs


http://www.armintrost.de/
https://www.thebalancecareers.com/
http://www.armintrost.de/
https://hrtrendinstitute.com/
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Camocmosmenshnan paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 132-136
Round-up 6. Pp. 238-245
Video lecture 14: http://www.armintrost.de

Temwt 012 KOHMPOILHBIX PAOON, MEKYUIUX, NRPOMENHCYMOUHBIX AMMECMAYUIL:
To what degree does the executive board impact social media usage inside the company?
Which chances and risks are seen by the executive board related to social media usage?
Is the company culture driven by openness and trust?
Is there a natural affinity and activity towards social media among the employees and the
company‘s social environment?
5. Are there any real opportunities related to social media usage?

el A

Tema 20: HR-IT. Expert systems and user systems. Human Capital Management
Software: modern trends.

Ayoumopnasn paboma (2 u)
Reading: 1) Useful Personal Tech for HR Professionals
2) Hiring Tech Has Potential, but Beware Automation Bias
https://hrtrendinstitute.com
https://www.shrm.org
Grammar: Phrasal verbs

Camocmoamenvuaa paboma (6u)
Grammar: Murphy, English Grammar in Use. Intermediate. Units 137-145
Round-up 6. Pp. 238-245
Video lecture 15: http://www.armintrost.de

Tembl 014 KOHMPOIBLHBIX PAOOM, MEKYUIUX, NPOMENHCYMOUHBIX AMMECAUUIL:
What are major IT-solutions in HR?
What is the difference between expert-systems and user-systems?
What are major functionalities of HR IT-solutions in fields like recruiting or learning?
What are future trends in HR-1T?
Pros and cons of hiring automation.

orwdPE

Hcrounuky u ureparypa:

1. Xanunosa JI.A. English for Students of Economics: yueOHMK aHTITHICKOTO sSI3bIKa JIIS
CTY/IEHTOB SKOHOMHUYECKUX CHEIMAIbHOCTEN. 4-€ U3/1, IOMONH. U nepepad. PexoMenaaTenbHblIi
rpu¢ MunoOpnayku Poccuiickoit denepaunu. - M.: DOPYM: UHOPA-M., 2015. 382 ¢

2. Paul Emmerson. Business VVocabuary Builder. Intermediate to Upper-Intermediate. Macmillan.
2013. 176 p.

3. Sweeney S. English for Business Communication. Student’s Book. Cambridge: Cambridge
University Press, 2005. 176 p.

4. http://www.armintrost.de

9.2 MeToanueckue peKOMEHIAMH M0 MOAr0TOBKE MUCbMEHHBIX PadoT

[TucbmenHble paboOTHI SIBISIIOTCS Kak (GopMoil oOydeHus, Tak U (OpPMOH KOHTPOJIS 3HAHMH,
YMEHHH U HaBbIKOB oOyuatoniuxcs. L{enn BeimosHeHus paboT:


http://www.armintrost.de/
https://hrtrendinstitute.com/
https://www.shrm.org/
http://www.armintrost.de/
http://www.armintrost.de/
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— cHcTeMaTH3alus, 3aKperieHue U YriyOJeHrue TeOpEeTUIECKUX 3HAHUN U YMEHUH MPUMEHSTh
WX JUIS PEIICHUS] KOHKPETHBIX MPAKTUYECKUX 3a/1a4;

— pa3BUTHE HABBHIKOB pabOTBI C TEKCTOM (aHHOTUPOBaHHE, pedepUpPOBAHHE, JIOTHUKO-
CMBICJIOBOM M CpPaBHUTEJbHBIA aHAIN3 TEKCTA, HAMMCAHUE AHAIIMTUYECKOIO U apryMEHTHUPOBAHHOIO
BHJIOB 3CCE);

— Ppa3BUTHE HAaBBIKOB CaMOCTOSITENIbHOM Hay4HOH paboThl (IUIAHUPOBAaHHE U IPOBEICHUE
UCCIIeIOBaHMs, paboTa C HAYyYHOW M CIPABOYHOM JIMTEPATypOll, HWHTEPIpPETAlUs IOJY4eHHBIX
PE3yNIbTAaTOB, UX MPABUILHOE U3JI0KEHUE U 0(hOPMIICHHE).

KonndectBO W mepedyeHb KOHTPOJIBHBIX pPAa0OT yCTaHABIUBACTCS COOTBETCTBYIOIIMMHU
y4eOHBIMHU TIJIAaHAMU 110 CHEIUAIbHOCTH, YTBEPKICHHBIMU B YueOHoM ympaBieHuu PITY. Temaruka
KOHTPOJBHBIX palbOT pa3pabaTbiBacTCsl MperoAaBaTreneM, BeAyIIUM IUCHHUILIMHY «[lenmoBoit
WHOCTPAHHBIN A3BIK».

KonTponpHas pabora mpenctaBisieT co00H MUChMEHHBIM JIEKCUKO-TPAaMMATHYECKH TECT Ha
BONPOC (pellIeHue sI3bIKOBOM 3a/1a4M WJIM BBIOJHEHHE KOHKPETHOTO 3a/1aHusl), KOTOPBIM H3ydyaercs B
pamkax gucuuruinHel. CopepkaHue OTBETa Ha MOCTABJICHHBIM BOIMPOC BKJIIOYAET: MOKA3 CTYJIECHTOM
3HaHUS TEOPUU U YMEHUE IPUMEHSATH 3Ty TEOPHUIO Ha ITPAKTHKE.

9.3 HMHbie maTepuaibl

Bocnuranue npodeccroHanbHON SI3BIKOBOM JIMYHOCTH TpeJrnojaraer (popMuUpOBaHUE Y
CTYJEHTOB yMEHM M HaBBIKOB IIOMCKa, OTOOpa W aHanu3a HeoOXoaumon uHdopmaruu, eé
a/JIeKBaTHOW MHTEpPHpPETAMU U KOPPEKTHOTO U3JIOKEHUS HA aHIJIMMCKOM $3bIKe€ (YCTHOTO WM
MMMCbMEHHOTO0).

[Ipe3eHTanus CTyJEHUECKHX JAOKJIAI0B U pedepaToB OCYIIECTBISETCS B X0J€ y4eOHBIX
npecc-KoH(pEepeHIUM, KKPYTIbIX CTOJIOB» U CEMHUHAPCKUX 3aHSATUM, 11ENbI0 MPOBEICHUS KOTOPBIX
SBJISIETCA PAa3BUTHUE M COBEPIICHCTBOBAHUE CIIOKHBIX YMEHHH M HaBBIKOB JI€JIOBOrO OOLIEHUS B
CUTyallUsX, MAaKCUMaJIbHO NPUOIKEHHBIX K Oyaymeid mnpodeccuoHaNbHONW —AESITeNbHOCTH
CTYJEHTOB.

Takas opraHu3zanus yueOHOro mpoijecca npeaycMaTpuBaeT pelieHne psija KOHKPETHBIX
3a1au:

1) 3akperuieHHe  HAaBBIKOB ~ KOPPEKTHOTO  JIGKCHMKO-IPAMMATHUYECKOTO  O(QOpMIICHHUS
BBICKA3bIBAHUM,

2) Bocmutanue KyJabTypbl MEXIHIHOCTHOTO OOIICHHUS;

3)DopmupoBanue MOJIOKUTETBHON CaMOOILICHKHU Kak CIIEJICTBUE YCIIEIIHOTO
UCIOJIb30BaHMS 3HAHUH B MPOIIECCe MHOSA3BIYHOTO OOIIEHMS;

4) CoBepIICHCTBOBAHWE YMEHHMH W HAaBBIKOB CAaMOCTOSITEIBHOW pabOThl C JIMTEpaTypoi
IO CIIEUAIBHOCTH;

5) Pa3Butue yMeHMii 1 HABBIKOB HAY4YHO-HCCIICIOBATEIILCKOM pabOTHI.

Kpurepun onenkn

- AKTYyasbHOCTb TEMBI

— AHanu3 cuTyaluu, BelJIeIeHHE TpodiieM

— IlocTtanoBka 3amau

- ®opMyIMpOBaHUE BBIBOJOB

— YpoBeHb BIaJeHUS HHOCTPAHHBIM S3BIKOM

- ITocnenoBaTenbHOCTD U JIOTUYHOCTD BBICKA3bIBAHUS

— YMeHHe TOYHO U YETKO BBIPAKaTh MBICIIb HA HHOCTPAHHOM SI3bIKE
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IIpunoxenne 1. AHHOTAITHS
paboueil mporpaMMbl JTUCIUITIIHHBL

AHHOTAIIUSI PABOYEHA ITPOTPAMMBI JIUCHUATLIAHBI

JucuurmmmHa (M00y1b) peanu3yercs Ha (haxyivmente YIPABICHUS Kagheopotl 20Cy0apcmeenHo20
U MYHUYUNATIEHO20 YNPABIEHUSL.

Heabro JUCLIUTUTUHBL: dbopmupoBaHue y CTYyJEHTOB HE0OX0IMMOM
KOMMYHHUKATHUBHOW SI3bIKOBOM KOMIIETEHIIMHM, & TAKKE BBICOKOIO YPOBHS COLMAIBHOU U
podecCUOHANBHOM aanTaluy, 4YTo MpeArnoaaraeT popMupoBaHre BCECTOPOHHE pPa3BUTOM
JUYHOCTH, CMIOCOOHOW OTBEYaTh HA BBI30BHI COBPEMEHHOTO OOIIECTBa U HCIOJIb30BaTh
3HAHMSI, YMEHHUS U HABBIKU, TIOJIYYCHHBIC B X0/I¢ O0yUCHHSI.

Takast mpodeccroHaNbHAS TTOATOTOBKA TMpeAmnoiaraeT (OpMHUPOBAHUE y CTYIACHTOB
CIIOCOOHOCTH W TOTOBHOCTH K MEXKYJIbTYpHOH KOMMYHHKAIIUH, HEOOXOIUMOW U
JOCTaTOYHOW JUISI  MCIOJIb30BaHWS HWHOCTPAHHOTO s3bIKa B MPOQECCHOHAIBHO-
KOMMYHHUKATUBHOM, HAY4YHO-UCCIIEAOBATEIBCKOM, JKCMEPTHO-AHATIUTUYECKOU,
PENAKIIMOHHO-U3AATEIbCKON U KyJIbTYPHO-IIPOCBETUTEIBCKOU 1€ TEIIbHOCTH.

3amaum TUCUUIUIAHBIL:

. pPa3BUTh yMEHHE MHUCHMEHHOTO (YTEHHE, MUCHhMO) U YCTHOTO (TOBOpEHHE,
ayIMpPOBaHUE) MHOS3BITHOTO OOIICHHS;
o YMETb CO6I/IpaTI>, 06pa6aTBIBaTB u HHTCPIIPCTUPOBATDH C HUCIIOJIB30BAHUEM

COBPEMCHHBIX I/IH(l)OpMaI_II/IOHHLIX TEXHOJOrui JaHHBIC HAa MHOCTPAHHOM A3BIKC, H606XO,I[I/IMBIG 151
(bOpMI/IpOBaHI/ISI CY)I(ILGHI/Iﬁ 0 COOTBCTCTBYHOIIIUM HpOCt)GCCI/IOHaJIBHI)IM, COMaJIbHBIM, HAay4YHbIM H
3TUYCCKUM HpO6J'I€MaM;

° OBJIAJICTh HABBIKAMHM IMyOJMYHON pEeYM W apryMEHTAllMd [Js BeJICHUs
JMCKYCCHH;
o HAYYUTBCS AHAJTU3UPOBATH TEKCThl NPOGECCHOHATBHOTO U  COIMAIIBHO

3HaYUMOTO COJIEp>KaHusl, aHHOTUPOBATh U peeprupoBaTh HAyYHYIO JIUTEPATYPY;

® HAay4YuTbCSd CTPOUTH CBOE€ PEYEBOE U HEPEUYEBOE IIOBEJACHUE B COOTBETCTBUU C
COLIMOKYJIBTYPHOM crienn(UKon CTpaHbl U3y4aeMoro s3bIKa;

. OBJIAZIETh HABBIKAMU IUCBMEHHOIO M YCTHOTO IIEpPEBOJA TEKCTOB
npodeccuoHaIbHON HapaBICHHOCTH.

Pa3zBuBatomast uenp oOOy4yeHHs] MpeanoyiaraeT TaKyl OpraHu3aluio 0O0ydeHHUs
MHOCTPaHHOMY SI3bIKY, KOIZlda YYHTBIBAIOTCSI HMHTEPECHI, WHANWBHUIYaJbHO-TUYHOCTHBIE
0COOEHHOCTH U MOTPEOHOCTH 00y4aeMoro, KOrjaa CTyACHT BBICTYNAET KaK MOJHONPAaBHBIN
Y4aCTHUK Ipoliecca 00y4eHHUs, TOCTPOCHHOT0 Ha MPUHLUIIAX CO3HATEIbHOIO MapTHEPCTBA
U B3aUMOJAEWUCTBUS C JPYTMMH CTyA€HTaMH M C I[IpenojaBaTesieM. OJTO BelIeT K
MHTEJUIEKTYaJbHOMY Pa3BUTHUIO JMYHOCTH CTYJIEHTA, OBJIAJEHUI0 MM OIPEIEIECHHBIMU
KOTHUTUBHBIMM TpHUEMaMHu [UIsl OCYIIECTBJICHHUS IIO3HABATEIbHOW KOMMYHUKATHUBHOM
JESTENbHOCTH, (OPMUPOBAHUIO  COLUAIBHO-JIMYHOCTHBIX KOMIIETEHLMH, Ppa3BUTHIO
CaMOCTOSITEJILHOCTU CTYJIEHTA, €r0 TBOPYECKONW aKTMBHOCTH, OPTaHU30BAHHOCTH, JTMUYHOU
OTBETCTBEHHOCTH 3a pe3yJibTaT 00yueHUs, yMEHUIo padoTaTh B KoMaHzae. BocnutarenbHol
LENbl0 NMpU OOYyYEHUM MHOCTPAHHOMY SI3BIKY SIBJISIETCS (OPMHUPOBAHUE Y CTyJECHTa
MHUPOBO33pEHUS], NPEANOJATraoee yBAKUTEIbHOE OTHOLIEHHE K JyXOBHBIM LIEHHOCTSM
CBOEH CTpaHbl U OOLIEKYJILTYPHBIM OPUEHTHPAM.

B pesynbrare OCBOEHUS IUCUUIUIMHBI Yy BBIIYCKHHMKA JOJKHBI OBITh C(HOPMHUPOBAHBI
CICAYIOIINEC KOMIICTCHIINHN
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VYK-4.1 Brnageer cucteMoil HOpM pyCcCKOIO JINTEPATYPHOTO SA3bIKA, POJHOTO SI3bIKa U HOpMaMu
WHOCTPAHHOTO (-bIX) s3bIKA (-OB)

YK-4.2 HWcnonszyer uHPOPMAIMOHHO-KOMMYHUKAIIMOHHBIE TEXHOJIIOTUHW TIPU  TOWCKE
HeoOxonuMoi MH(OpPMAaMU B MPOLECCe pPEIICHUS CTAaHAAPTHBIX KOMMYHUKATHBHBIX 3aJad Ha
rocyJapCTBEHHOM M MHOCTPAHHOM (-bIX) AI3BIKAX

YK-4.3 CB000OIHO BOCHPUHHMMACT, AHATU3HPYET M KPUTHYECKH OIICHHBAET YCTHYIO U
MUCHMEHHYIO JICIOBYIO HH(POPMALIHIO Ha PYCCKOM, POJAHOM U HHOCTPAHHOM (-bIX) A3BIKE (-aX)

YK-4.4 Bener nenoByl NEpPENUCKY, YYUTHIBasE OCOOCHHOCTH CTHJIMCTHKH O(DHUIIMATBHBIX H
HEO(DUIMABHBIX THCEM, COLHMOKYJIBTYpPHBIE pa3nuuus B (opmMaTe KOPPECIOHACHIMU Ha
roCyAapCTBEHHOM (-bIX) U HHOCTPAHHOM (-BIX) SI3bIKAX

VK-4.5 Beger ycTHblE [€JOBBIE pa3roBOpbl Ha TOCYAAPCTBEHHOM U HHOCTPAaHHOM (-bIX)
SI3BIKAX

YK-4.6 JleMOHCTpUPYET YMEHHE BBINIOJNHATh IEPEBOJ TEKCTOB PA3IMYHOTO O0BEMA W
CTHJINCTUKUA C WHOCTPAHHOTO (-bIX) Ha TOCYIApCTBEHHBIN $3bIK, a TaKXe C roCydapCTBEHHOrO Ha
MHOCTPaHHBIH (-bI€) SA3BIK (-H).

B pesynbrare ocBoeHUsI MaTepHraia 00y4aromUiCs TIOJDKEH

3HaTh:

- COCTaBHbIE DJIEMEHThl TBOPYECKOTO0 IOTEHLMAlda YEJOBEKa, OCHOBHBIE HaIlpaBJICHUS
npoeccnoHalIbHOTO CaMOPa3BUTHS, CAMOPEATTU3aLINN;

— crnenu(uKy apTHKYJISIUA 3BYKOB;, YTCHHE TPAHCKPHUIIINH, OCOOCHHOCTH WHTOHAIIWH,
aKUEHTyallud ¥ pUTMa HeUTpanbHOW (OBITOBOM) peun B MHOCTPAHHOM f3BIKE, OCOOCHHOCTH
MPOM3HONICHMS, HWHTOHAIIMM W AaKIEHTYalluu, XapakTepHble s chepbl TpodecCHOHATBEHOMI
KOMMYHHKAIUH;

— 0a30By10 HEHTpPaIbHYIO (OBITOBYIO) M TEPMHHOJIOTHYECKYIO JIEKCUKY;

— 0a30Bble rPAMMATUYECKUE KOHCTPYKIMH U (DOPMBI, THITMYHBIE ISl HEHTpaabHOU (OBITOBON)
peyn; rpaMMaTHYECKUE KOHCTPYKIIMH U (DOPMBI, IPUCYIIHE IMOABSI3BIKY CICITUATEHOCTH;

— CBOOOJHBIE M YCTOWYMBBIC CJIOBOCOYETAHUS, (Ppa3eoJOrHIECKUe CIUHUIIBI,
XapakTepHbIe s chepbl OBITOBOM U MPpodhecCHOHATBHOW KOMMYHUKAIIHH;

— OCHOBHBIE CITOCOOBICIIOBOOOPA30BaHMS;

—KIaccupUKalnioo (QYHKIMOHAIBHBIX CTUJEH peYd M OCHOBHBIE XapaKTEPUCTHKH U
O0COOEHHOCTH OOMXOJIHO-JIUTEPATYPHOTO, OQPUIIMATBHO-/IEJIOBOTO, HAYYHOTO CTWJIEH W CTHIIA
XYJ0KECTBEHHOW JTUTEPATYypPhI;

— UCTOPHUIO, KYJIbTYPY U TPAJAUIIMHU CBOCH CTPAHbI M CTPAH U3Y4aeMOro sI3bIKa

Ymers:

— BBIJIETISITh U XapaKTepU30BaTh MPOOJEeMbl COOCTBEHHOTO pa3BUTHS, (HOPMYIUPOBATH IETH
npodeccHoHaNTBEHOTO ¥ TMYHOCTHOTO Pa3BUTHS;

— auddepeHIUpoBaTh HMHOS3BIYHYIO JIEKCUKY IO cdepaM NpUMEHEHUs (HehTpaiabHas /
ObITOBasI, OOIIEHAyYHAs, O(DUIIMATHHO-ENIOBAs, TEPMUHOJIOTHYECKAs);

— COOTHOCHUTH SI3BIKOBBIE CPEACTBA C KOHKPETHBIMU MOBCEIHEBHO-OBITOBHIMU CHUTYAIUSIMU,
YCIOBUSIMU M LENSIMH, a TakKe C HOPMamH MPOQECCHOHATBHOTO PEUEBOTO MOBEACHHS, KOTOPHIX
MIPUICP>KUBAIOTCS HOCUTEIHN S3BIKA;

— paboTaTh Cc/Haq TEKCTaMH CTPAHOBEIYECKOW, oOOImIeHaydyHO U mnpodeccruoHaIbHON
HaIpaBJIEHHOCTH B IEJISIX aJIEKBATHOW MHTEPIIPETAIIMN TPOUYUTAHHOTO MaTepHaIa;

— TOHMMAaTh MOHOJIOTHYECKYIO/IMaJOTHYECKYI0 pedb, B KOTOPOW HCHOJIB30BaHbI HauOolee
yIOTpEeOUTEIbHBIE JIECKCUKO-TPAMMATHYECKHE KOHCTPYKIIMU, XapaKTEepPHBIC I KOMMYHUKATHBHBIX
CUTYyalluii TOBCEAHEBHO-OBITOBOTO M MPO()ECCHOHAILHOTO OOIIEHNUS;

— TOHWUMAaTh W TPABWIBHO WHTEPIPETHUPOBATH HMCTOPUKO-KYJIBTYPHBIC SIBICHUS CTpaH
M3Y4aeMOTO S3bIKa, pa30UpaThCs B OOIIECTBEHHO-TIOTUTUYECKUX HHCTUTYTAX dTUX CTPaH.

Baanern:
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- HaBBIKAMHU MPHOOPETCHHS YMEHMH M 3HAaHUH, OCHOBHBIMM NpUEMAMM IUIAHUPOBAHUS H
peanu3any HEeOOXOAUMBIX BHMJOB JESITEIbHOCTH, CAMOOLEHKH NPO(EeCCHOHAIBLHON AeATEIbHOCTH;
MOJIXOaMHU K COBEPIICHCTBOBAHHUIO TBOPYECKOTO MOTCHIINAIA.

— 0a30BBIM HAOOPOM JICKCUKH (HEHTpaIbHOM / OBITOBOM, OOIIIEHAYYHON W TEPMUHOJIOTHYECKON
HANpPaBICHHOCTH); S3BIKOM pa3HBIX JKAaHPOB HAayyHOW W CIPABOYHOM JIUTEpaTyphl (CTaTbhH,
MoHOTpaduu, OIOJUICTCHH B Ipyras JOKYMEHTAIUs);

— 0a30BbIM HA0OpPOM TIpaMMaTHYECKMX KOHCTPYKLIHMH, XapakTepHBIX JJs OBITOBOW,
o0I11eHayYHOH U CHEelMaIbHOM JINTepaTyphl;

— HaBBIKAMH YTE€HHUS (IIPOCMOTPOBOT0, 03HAKOMHUTEIILHOTO, TTIOMCKOBOTO, H3YYaIOIIIETO);

— OCHOBHBIMH BMJIAMH MOHOJIOTMYECKOI'0/ANAJIOIMYECKOr0  BBICKA3bIBAaHHUsSI  OBITOBOTO,
OOIIEHAYYHOTO U MPOPECCHOHATBHOTO XapaKTepa,

— §puemMamu  pedepupoBaHMS M AHHOTHPOBAHUS  TEKCTOB  IMPO(eCcCHOHAIbHOU
HaIpaBJICHHOCTH;

— IEPEeBOJAYECKUMH HaBbIKaMU (YCTHBINH/IMCbMEHHBIN MEPEBOJ TEKCTOB IMPO(eCcCHOHATBbHON
HaIPaBJIEHHOCTH);

— METOJIMKOH 1 mpuemMami nepeBoja (peepaTUBHOIO, TOCIOBHOIO);

— HaBBIKAMH W METOJWKOH IOHMCKa CTPAaHOBEIYECKOW W MpodecCHOHANbHON WH(pOpMamuy,
NOJB3YSICh  PA3JIMYHBIMM ~ HUCTOYHMKaMH (B TOM  4HCle, pecypcaMu  HH(POPMALUOHHO-
TEJIEKOMMYHUKaLMOHHON ceTh VHTepHeT);

— mnucbMeHHOM ¢GopMOM  s3bIKa B paMKax, o0O0s3aTeNbHBIX s OCYIIECTBJICHHUS
npodeCCHOHABHBIX (PYHKIUI W HAaydHOU JEsTeIbHOCTH (HAIHMCaHUE TE3HMCOB, cTaTel, pedepartos,
aHHOTAlIMH, TOKJIAJZIOB, PELEH3UH, U T.I1.);

— OCHOBaMHU ITyOJMYHOM peyd 1 0a30BBIMH ITPHEMaMH OPaTOPCKOTO UCKYCCTBA.

[To mucrummHe (Mo0yt0) IPeayCMOTPEHA IIPOMEKYTOUHAS aTTECTAN B (POPME IK3AMEHd .

OO01mast Tpy10eMKOCTh OCBOCHHUS TUCIUTUTHHEI (M00Y/15) COCTABISET 3 3a4eTHBIX enuHul, 108
YacoB.



